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|. Letter to Shareholders

|. Business Report for 2024
(1).Result for Business report for 2024

Unit: NT$ thousanigetric Ton

Year Difference
Account Names 2024 2023 Amount %
Sales Revent 577,65(C 58€,54¢€ (8,898 (1.52
Cost of Sale 50(,10¢ 534,43C (34,322 (6.42
Gross Profit 77,542 52,11€ 25,42« 48.7¢
Gross Margi 13.4: 8.89 4.5¢ 51.07
Operating Expen: 60,624 58,19C 2,43¢ 4.1¢
Operating Incon 16,91¢ -6,072 22,99( 378.6:
Total Non-Operating Income and Expel 2,757 2,34 412 17.5i
Income before Te 16,67¢ -3,727 23,40: 627.9(
Net incoms 15,722 -3,112 18,83¢ 605.2
Other Comprehensive Income of the pe 14,830 74C 14,09( 1,904.0!
Earnings per sha 0.19 -0.04 0.2% 575.0(
Annual Sale 16,262 16,532 (270 (1.63
Annual Yielc 12,49t 12,29C 20t 1.67

Reasons for differences are listed below:

1. In 2024, the wire market remained stagnant, regyiti a slight decrease in sales volume by
270 metric tons. However, the average unit pricegased by NT$0.04 per kilogram, while
the average cost of goods sold decreased by NTgkBkKilogram. With selling prices rising
and costs declining, the overall gross profit maigiproved by 4.54% compared to the same
period last year.

Operating expenses increased by NT$2,434 thougaimdarily due to the company turning
profitable in 2024, which resulted in the provisioihremuneration to directors, supervisors,
and employees. In addition, the growth in expottree led to a corresponding rise in export-
related expenses.
The net amount of non-operating income increasedT$412 thousand compared to the same
period last year, mainly driven by higher interastl dividend income and a decrease in
interest expenses in 2024.
Although revenue growth in 2024 did not meet exgimhs, the company implemented
stringent control over the procurement costs of naaterials and goods, leading to a 6.42%
reduction in the cost of goods sold compared tbylaar. As a result, gross profit from sales
increased by NT$25,424 thousand year over yeaceShere were no significant changes in
operating expenses and non-operating items compardide previous year, the company
recorded a net income after tax of NT$15,722 thoddar the year.
(2) Cash inflows and outflows:

The comparison of cash inflows and outflows of @@mmpany in 2024 and 2023 are listed

below:
Unit: Thousand
Items 2024 2023 Difference
Net Cash Inflows(Outflows)from operatilactivities 73,80¢ 58,45¢ 15,35
Net Cash Inflows(Outflows)from investing activit 2,10z -5,02¢ 7,12¢
Net Cash Inflows(Outflows)from financing activit (74572 6¢,8¢€4 (4,689

1. Net Cash Inflow (Outflow) from Operating Activitie$he increase in profits in 2024 led to
the net cash inflow from operating activities.

Net Cash Inflow (Outflow) from Investment ActivieIn 2024, the net cash inflow from
investment activities amounted to NT$28,041 thodsagrimarily from the disposal of
financial assets measured at fair value througbratbmprehensive income. This was offset
by a net cash outflow of NT$21,233 thousand relatettie acquisition of property, plant, and
equipment, and the prepayment of equipment.

Net Cash Inflow (Outflow) from Financing Activitie§he increase in cash inflows from
operating activities in 2024 was partially offsgtdcash outflow of NT$4,689 thousand due
to the repayment of short-term notes and borrowingpch were not renewed.

(3) Analysis of profitability:

Itenr 2024 2023 Rate in differenc
Returns on asse 1.4¢€ (0.05) 1.52
Returns on equi 152 (0.30 1.82
Profit rate 2.72 (0.53) 3.28




In 2024, due to proactive control over raw matearad goods procurement costs, the cost of good:
sold decreased compared to the same period lastrgsalting in an increase in gross profit for
the entire year. As a result, the company's ptuafitg in 2024 was better than in 2023.

(4) The research performance in 2024:

1. Continuously collect, analyze, and test relevaotcess data to identify and eliminate
factors that may contribute to product defect rated material loss, thereby improving
product quality and yield.

2. Due to changes in raw material weight from 1.5 timn®.5 tons, the length and height of
each coil have increased. The original picklingktamecame unsuitable, adversely
affecting the quality of the pickling process. Tdfere, the pickling tanks were
reconstructed with increased length and depth twamce rust removal efficiency,
ensuring complete pickling and improving surfaceerage integrity, which in turn
enhances product quality and yield.

3. Atunnel-type pickling system was designed andaihg@ollution control equipment was
upgraded to increase exhaust efficiency, improeeatbrking environment, prevent acid
leakage, and comply with the latest environmerggulations.

4,

[I. 2025 Operational plan

Taiwan's economic development has long dependeexparts, making its economic activities
highly vulnerable to global economic fluctuatiod@iwan's trade relations with China are also
heavily influenced by political factors. Due to tihability to sign more favorable tariff agreements
export costs remain higher compared to other Sasth&sian countries. Additionally, the ongoing
tensions between the United States and China, alathgthe potential conclusion of the Russia-
Ukraine war, continue to affect global trade. Theeinational steel market remains uncertain,
dragged down by the lack of strong economic regowelChina and the imposition of aggressive
reciprocal tariffs by the United States.

In response to these challenges, the Company hawilétted the following operational strategies
for 2025:

1. Continue to actively seek sources of raw matemald prioritize the procurement of
competitively priced materials to reduce costs.

2. Implement a product grading system based on customgeirements to meet diverse
customer needs.

3. Investin new wire drawing machines to enhanceyebduality and increase production
capacity.

4. Continue upgrading existing equipment and optingzmanufacturing processes to
improve output and product quality.

5. Strengthen customer communication and sales sertodeost efforts in securing orders.

6. Fully implement ISO 9001:2015 to continuously erterquality and operational
effectiveness.

7. Strengthen relationships with both upstream supplénd downstream customers to
ensure stable raw material supply, consolidatessaleannels, and create win-win
outcomes.

8. Improve market responsiveness mechanisms to swvaiftapt to changes in pricing and
customer demand, securing more business oppodsiniti

9. Strictly control capital expenditures to reduce @mmpany’s debt ratio.

3. Future development strategies, the influence eixternal environment and competition and

the influence of regulations and macro-economic emenment
(1) Future development strategies
1. The wire market features diversified demandsvamging requirements across customer
segments. To meet market and customer quality éxjp@as, the Company adopts a
diversified and customized production strategy.sByrcing raw materials from multiple



origins and fine-tuning production processes oddmns, we aim to satisfy a broad range
of customer needs, enhance customer satisfactidnsteengthen long-term relationships.
2. To reduce the risk of material shortages, then@any adopts a multi-supplier
procurement strategy for raw materials. This apgr@nsures better control over material
sourcing, disperses market risks, and securesdhblepricing and stable supply.
3. To avoid the risks associated with over-coneiuin in specific sales markets, the
Company continues to expand and deepen its presandapan, the United States,
mainland China, and Southeast Asia, effectivelyademing its market reach and
improving overall sales performance.
4. The Company is investing in new-generation wirawing machines and upgrading
existing equipment to enhance product quality aratigction capacity in response to
evolving market demands. Upgrades also include mmixiag electronic control systems,
thereby extending equipment lifespans and redyaiaduction costs.
5. Approximately 154KW of solar power generatioruipment has been installed for
internal use. Through this setup, the Company aegwarbon credits as green energy
certificates, providing a means to address potefutare domestic and international
carbon tax issues, while advancing ESG governanitatives.

(2) The influence of external environment and compmtiti
Internationally, nations are actively combatinglatibn. While prices of raw materials
such as energy, iron ore, and coking coal remdatil® the magnitude of fluctuations is
beginning to stabilize. In addition, as major gloleaonomies gradually implement
economic stimulus initiatives, prospects for theektmarket remain optimistic. The
Company continues to closely monitor internatigoting trends and global economic
conditions. Should the external environment shi, are positioned to promptly adjust
our sales and procurement strategies to effectiveliigate potential impacts. In
anticipation of steel price fluctuations, the Compavill adopt a more agile approach to
raw material procurement and inventory controbwlhg us to adjust inventory levels and
secure favorable purchase pricadtimately driving stronger operational results and
profitability.

(3) The influence of regulations and macro-econcgniironment
Regulatory requirements governing corporate opmratiare becoming increasingly
stringent. The Financial Supervisory Commission GFSiow mandates that listed
companies disclose greenhouse gas inventory infoma&he Company will comply with
all such regulations-not only to fulfill its corporate social respongities but also to
enhance employee morale. Although challenges ssdfisimg oil and electricity costs,
stricter waste disposal regulations, and growingirenmental concerns are making
operations more difficult and costly, the Compamntmues to respond prudently to
minimize the potential impact of environmental opan
Despite revenue growth in 2024 falling short of ecfations, the Company has
successfully returned to profitability. Looking @deto the fast-evolving environment in
2025, our management team remains committed tedhee spirit of perseverance and
proactive execution. With the continued supporbaf shareholders and the guidance of
our board of directors, we are confident in achigwour operational goals and delivering
stronger results.

(4) As the number of independent directors wasffitsent to convene an Audit Committee,

the matter was approved with the consent of mae tivo-thirds of all directors in
accordance with Article 14-5 of the Securities &xdhange Act.

Chairman: WU, TA-HO Manager: CHEN,ZHENGNB Accounting Supervisor: WANG,QIU-YUE



II. Corporate Governance Report

2.1 Information on Directors, Supervisor, General Managers and Major Shareholders of Corporation Sharkolders
2.1.1 Information on directors and independentatines
(1) Directors andndependent directors

Mag, 2025
) ) Gende ) . Spouse Shareholding . Spouse or relative holding
Shareholdin Current ; : o
Title Natlt())r;allt Name &Age| Dateof | Ter Délt:(:g;sr when Electegl Shareholding & Minor by Nominee Eg(‘:;ﬁf:cg‘ Concurrent|  a position as Key Manager, FO(z)amOI
i Shareholdin Arrangement iti Director or Supervisor
(Note 1) registered (Nzc;te Election m (Note 3) g 9 (Note 4) Positions p (Note 5
Share % Share % Share % Share % Title Name Relatior
Feng Chia Director of
: . Male | June 20, ' o o o o, University Advanced ] Tseng, | Spouse's
Chairman | ROC Wu, Ta-He 79 2024 3 | April 8, 1973 6,859,93[L 8.50% 6,859,931| 8.50% 1,729,931|2.14% 0/0.00% President of ChidElectronic Director Wen-Churl brother None
Ta Materials
Hao Fu June 20 Not Not Not
Depty ROC :_r:\éestment Co,, - 2024 3 |June 24, 2015 1,049,946 1.30% 1,049,946 | 1.30% - [0.00% 0[0.00%4 Not applicable Not applicabl ? applicable| applicable | applicable| NO"®
Chairman Renresentative: Femal June 20 Senior High School|Chairman of
ROC Chgan Hui-Chen e 2024 ! 3 |August 7, 2017 1,550,60D0 1.92% 1,550,600(1.92% 2,108,714|2.61% 0/0.009%4 Chairman of Yuan |Yuan Ying None None None None]
9. 59 Ying Construction |Construction
Chia Nan
. Male | June 20 gﬂ;i::g/ an Chairm_an of ) Brother-
Director ROC Tseng, Wen-Chiin ! 3 |July 26, 2021 3,285,73D 4.07% 3,285,730(4.07% 279,106|0.35% 0/0.009 . . Wan Ying |ChairmarlWu, Ta-Hg None
74 2024 Science in-law
- . Investment
Vice President o
Chia T¢
Junior High Assistant
School Manager of
Director |ROC | Li, Shih-min | Male | June 20, 1 5 1506 54 2040 338,000 0.42% 338,000| 0.429 0/0.00%4 0/0.000q A SSistant General None | None | None | None
60 2024 Manager of Affairs of
General Affairs |Chia Ta
of Chia Ta Worli|World
Master of TaiwanAssistant
University Manager of
'[;‘i‘r’:gg’:derhoc Huang, Min- ShanMsage J‘g(‘)%fo‘ 3 | July 26, 2021 o| 0.00% 0| 0.00%4 00.00% 0/0.0094Manager of  |Solar None None None | None
ChipMOS Applied
Technologies  |Materials
Independer] Femal June 20 Urqsle;rriﬂg CPA of
aep hOC Hu, Chin-Lien e ! 3 |[July 26, 2021 0| 0.00% 0] 0.00% 0/0.00% 0/0.00% Y Candor None None None None
Director 2024 CPA of Candor )
48 . Taiwan
Taiwar
Chihlee
University of Executive
'[;‘i‘r’:gg’:derhoc ¥Ve"’:]”g' Chun- Msaole J‘g(‘)%fo‘ 3 |June 20, 2024 o| 0.00% 0| 0.00%4 00.00% 0/0.00%4 Technology ~ |Director of | None None None | None
9 Dalton Business |FA/% <&
Manager
The re-elected independent director Hu, Chin-Lieth aewly appointed independent director Wang, Cheng, who are also independent directors of Tiefupited Enterprise Co., Ltd.(6199), were disquatifand terminated on July
16, 2024.

Note 1: For corporate shareholders, the name afdhgorate shareholder and the representative gheuisted separately (if the representativede alcorporate shareholder, the name of the cdgpshareholder should be indicated),
and Table 1 below should be filled out.
Note 2: Please list the actual age, optionallygisimange, such as 40-50 or 51-60.
Note 3: Provide the time when the person firstasgms a company director or supervisor. If thexegeen interruptions, include an explanatory note.
Note 4: Include relevant experience related tcctiveent position. If, during the specified peritiak individual worked at an auditing CPA firm otated company, state the title and responsibilities
Note 5: If the Company's chairman and the geneaalager or equivalent position (highest executifieer) are the same person, spouses, or first-dagtatives, the reason, rationality, necessitgl, raetevant information on measures
taken in response (such as increasing the numbedefendent director seats, and having more thHmhthe directors not concurrently serving apyees or managers, etc.) should be explained



(2) Major shareholders of the corporation shardrs

Name of Corporation
ShareholdersNote 1

Major Shareholders (N

ote 2)

Hao Fu Investment Co., Ltd.

25%

25%

Shareholder Nam Li, Cher-Ting Li, Cher-Kuar Li, Cher-Chiet
Ownership

25%

Li, Cher-Hac
25%

Note: Source - Ministry of Economic Affairs, Department of Commerce
Note 1: If directors or supervisors are represamstof corporation shareholders, please providenime of the corporation shareholder.
Note 2: Fill in the names of the major sharehol@déithe corporate shareholder (the top ten shadehs) and their shareholding ratios.
Note 3: If the corporate shareholder is not an mimgdional entity of the company, please disclbgertames and shareholding ratios of the sharelsoldbich are the names and contribution/donatitogaf the
contributors or donors. If the donor has passed/aadd “deceased”.

(3) Professional qualifications and independencéysiseof directors and independent directors

Criteria

Name

Independence Status(Note

Professional Qualification
and Experience
(Note 1)

Does natural person, spouse, or relativ|

within the second degree serve as direcf

supervisors or employees of this compa}
or its affiliates

E&umber and ratio of company shares hag%
PS

ordy natural person, spouse, and relativ
nywithin the second degree (or held by tl
person under others' name)

Does a natural person serve as a director |
supervisor, or employee of a company with i
ecific relationship with the Company (as Ite

stipulated in Clauses 5-8 of Article 3 of

Regulations Governing Appointment of
Independent Directors and Compliance Mattgrs

[

for Public Companies)

Remuneration obtained from

h Jproviding business, legal, financial
accounting and other services to the
company or its affiliates in the pas|

two years

Number of other
public companies in
which the individual is
concurrently serving
as an independent
director

Director: Wu,Ta-He

1.Chairman of Advanced Electronic
Materials & Chia Ta World.

2.Not been a person of any conditions
defined inArticle 30 of the Company Ac

No such circumstance

8,589,862 shares with shareholding
10.64 %

No such circumstance

No such circumstance

Not concurrently serving as at
independent director in other
companies

Hao Fu Investment
Representative:
Chuang, Hui-Chen

1.Representative of Li Pei International
Investment Co., Ltd.

2.Not been a person of any conditions
defined in Article 30 of the Company A

No such circumstance

3,659,314 shares with shareholding g
4.53%

No such circumstance

No such circumstance

Not concurrently serving as at
independent director in other
companies

Director: Tseng,
Wen-Chun

1.Chairman of Wan Ying Investment
2.Not been a person of any conditions
defined in Article 30 of the Company A

No such circumstance

3,564,836 shares with shareholding of
4.42%

No such circumstance

No such circumstance

Not concurrently serving as at
independent director in other
companie

Director: Li, Shih-

1.Senior Manager of General Affairs of
Chia Ta World

No such circumstance

338,000 shares with shareholding of|

No such circumstance

No such circumstance

Not concurrently serving as a
independent director in other

the Company Ac

Min 2.Not been a person of any conditions 0.42% companies
defined in Article 30 of the Company A P
1.Head of Detective A Team at Nationa|
Independent g()éf:cﬁtgifg%rector of Bade Not concurrently serving as a
Director: Yang, Pi- ljevelo ment No such circumstance No such circumstance No sinchnestance No such circumstance independent director in other
Tsun P . companies
3.Not been a person of any conditions
defined in Article 30 of the Company Agt.
1.Senior Manager of ChipMOS
Independent ;—eccgr?;lﬁ?;f Senior Manager of Not concurrently serving as at
Director: Huang, SbLARtech 9 No such circumstance No such circumstance No sinchnestance No such circumstance independent director in other
Ming-Shan 2.Not been a person of any conditions companies
defined in Article 30 of the Company Adt.
. Concurrently serving as an
Independent é.é;(szountant of HLB Candor Taiwan independent director in TienPi|
Director: Hu, Chin- . No such circumstance No such circumstance No sinchnestance No such circumstance United Enterprise Co., Ltd.
Li 2.Not been a person of any conditions N L
fen defined in Article 30 of the Company Ag (6199), disqualified and
. terminated on July 16, 20:
" " ey,
iE}XECUtIVB Director of /5 /% Concurrently serving as an
Independent BHEAIRAE independent director in TienPif
Director: Wang, 2. Not been a person of any No such circumstance No such circumstance No suchinestance No such circumstance United Enterprise Co., Ltd.
Chun-Teng conditions defined in Article 30 of (6199), disqualified and

terminated on July 16, 2024.

Note 1: Professional Qualifications and Experieridescribe the individual qualifications and expece of each director and supervisor. If they arenbers of the Audit Committee and possess accountifigancial
expertise, describe their accounting or financékground and work experience. Also, indicate wéethere are any circumstances prohibited by Arts€l of the Company Act.

Note 2: Independent Directors should state thelefrendence status, including but not limited taéteiral person who serve as directors, supervisoesmployees of the company or its affiliatesstbgr with the spouses,
or relatives within second degree of kinship; tampany shares and ratio holds by the natural pecgmiher with their spouses or relatives withicosel degree of kinship(or held under the nameidf frarties);
and whether they are serve in specified compamystitution that have relationship with the compdrefer to regulations for independent directorpuiblicly traded companies).



(4) Diversity Status of the composition of Direor
The Company's board diversity policy is not limitedelection criteria. Directors are only requitegossess certain professional qualifications
and experience, with no restrictions on gender, ageationality. Currently, the board consistdieé members, including one independent
director (The independent directors, independaecthr Hu, Chin-Lien and independent director Wabig,in-Teng elected on June 20, 2024,
were disqualified and terminated on July 16, 2Q&dithe vacancy will be re-elected on June 20, JG®®cializing in legal affairs, metallurgical
technology, and accounting. The directors' ageged@mom 53 to 79. Of these, 20% (1/5) are currentdle directors, which falls short of the
1/3 threshold proposed by the Taiwan Stock Exchange
Reason analysis:
1. Given the historical male-dominated nature efitidustry in which the Company operates, theeelisited pool of female candidates who
meet the criteria for directorial positions.
2. At present, the majority of members of the BaafrBirectors are re-elected directors, and thguemcy of change is relatively low. This has
a negative effect on the progress of gender diyersi
3. Historically, the primary factors in selectingettors were professional competence and expexjavith no specific requirement for a gender
ratio.
Future Improvement Measures:
1. It is recommended that a target be set to aetaenatio of at least 30% of female directors b0
2. Female candidates should be prioritized in thmination process for directors, and the comparniyelg seeks female professionals with
industry experience to join the team.
3. The objective is to establish an internal fentalent cultivation program to strengthen the cadeselopment of senior female management
and increase the source of future director cane&dat
4. It is essential to regularly assess the progrkEbsard diversity and disclose it publicly in thenual report.
Each brings their own expertise. The independehtigedCompany has been disclosed in the previdis.ta



2.1.2 Information on management Team

May 12, 2025
. Shareholding . Concurrent| Spouses or Relative Within Twg
Title . . Date Shareholding Sgﬂif:h%m':or by Nominee Edulé:atlon_ & Work positions at|  Degrees of Kinship Holding a Note
(Note 1) Nationality |  Name | Gendel o e 9 Arrangement (xgg;fg;: € other Position as Manager (Note 3)
Share % Share % Share % Companies Title Name | Relationshi|
Tamkang
General Manager | ROC Chen, . male | February 3, 2015 0 0.00% 0 0.00% 0 0.00% pnlversny None None | None None None
Zheng-Ping Senior Manager o
Sale:
Senior Manager o Huang, Jin- Senior High Schod
General Affairs |ROC De ' male | February 1, 2011 0 0.00% 0 0.00% 0 0.00% Chief of Yongkand None None | None None None
Office Plantl
Chen Far East Universit
Factory Chief ROC Qing-i—|0ng male | August 1, 2021 0 0.00% 0 0.00% 0 0.00% Chief of Yongkand None None | None None None
Plantl
_ Wang M_aster of NCKU
Factory Chief ROC Diao-éui male July 26, 2021 0 0.00% 0 0.00% 0 0.00% Chief of Yongkand None None | None None None
Plant2
Li Jian- Senior High Schod
Factory Sub-Chief|ROC Yl’Jan male May 15, 2023 0 0.00% 0 0.00% 0f 0.00%9 Sub-Chief of None None | None None None
Linyuar
Assistant Manage Wang, Qiu Vocatstg)r:]c?(l)lngh
of Financial AffairgROC Yue ' female | August 1, 2021 316 0.00% 0 0.00% 0 0.00% Chia Ta Finance None None | None None None
Office Supervisr
Assistant Manage Tseng, Ke- . Master .
of Business Office ROC Cheng male | August 1, 2021 0 0.00% 0 0.00% 0 0.00% Chla(‘)l'z_ Busines: None None | None None None
icer

Note 1: The information should include general ngens and other major shareholders of corporatianesiolders. Any position equivalent to general rganavice general manager, or senior manager, dksgarof job title, should be

disclosed.

Note 2: Relevant work experience should be provideduding positions held at auditing and signaagountant firms or related companies during thetimeed period. The job title and responsibiliiedd should be stated.

Note 3: If the general manager or equivalent pmsifthe highest executive) is the same personea€llairman, spouses, or is the relative withindegree of kinship, the reasons, reasonablenessssist and corresponding measures

should be disclosed (e.g., increasing the numbgdeipendent director seats and ensuring that tharehalf of the directors are not employees ocetiees).



2.2 Remuneration of Directors, Supervisors, Presidae and Vice Presidents: The Company has no relatecompanies or

subsidiaries
(1) Remuneration of directors and independent threc

Unit: thousand dollars

Remuneration

Remuneration to a Director Who is an Employee ef th

Amount and Compan or of theConsolidated Entitie .
. Amount and Ratio of
Ratio of Total Base
Base Severance PajRemuneration { A, B, C and D| Remuneration| Severance Pa Total A, B, C, D, E, F compensation
Remuneration . . Allowances (D) . - Y profit Sharing (G) (Notgand G to Net Income| to Directors
) and Pensions| Directors (C) to Net Income| Bonuses, and| and Pensions| Note 10 from Non-
Tide | Name *) ®) (Note 3) (Note4) | “(Note 10) | Allowances (E]  (F) ®) (Note 10) consoldted
(Note 2) Affiliates or
(Note 5 Parent Compan
From All From All From All From All From All From All Chi mel'z?” d (Note 1)
From Chigd Consolidatg From Chig Consolidate From Chig Consolidatg From Chig Consolidatg From Chig C';rr;)smolﬁgte From Chigd Consolidatg From Chig Consolidate] Fm\T\/orIdla Ta Cog;gt:egte From Chia CoFrzzgidAajllted
TaWorld| d Entities | Ta World| d Entities | Ta World| d Entities | Ta World| d Entities | Ta World d Entities Ta World| d Entities | Ta World| d Entities (Note 7) Ta World Entities
(Note 7) (Note 7) (Note 7) (Note 7) (Note 7) (Note 7) Casi Stoch Casl Stock
Chairman  [Wu, Ta-He 0 0 0 0 188 188 686 686 5.56 5.56 2,894 2,894 0 0 11 o 11 0 24.04 24.04 0
Hao Fu
Vice Investment
Chai Representative 0 0 0 0 188 188 799 799 6.28 6.28 2,889 2,889 0 0 9 0 9 0| 24.71 24.71 0
alrman : Chuang, HuiA
Cher
Director | ord: Ve 0 0 0 0 188 188 897 897 6.91 6.91 - - 0 o o o o o 6091 6.91 0
Director Li, Shih-Min 0 0 0 0 31 31 60 60| 0.58 0.58 1,074 1,074 0 0 10 0l 10 0 7.48 7.48 0
g‘ﬁeegf}?de”t Yang, Pi-Tsun 0 0 0 0 0 o 35 35 022 0.22 0 0 0 oo o o o o 022 0.22 0
Independent |Huang, Min-
Directol Shan 0 0 0 0 31 31 120 120 0.96 0.96 0 0 0 0 0 0 0 0 0.96 0.96 0
'Er)‘i‘:ggt‘f)’l‘dem Hu, Chin-Lien 0 0 0 0 0 0 40 400 0.25 0.25 0 0 0 0 0 o0 o 0 025 0.25 0
Independent |Wwang, Chun-
Directol Teng 0 0 0 0 0 0 5 5 0.03 0.03 0 0 0 0 0 0 0 0 0.03 0.03 0

1. The Company's directors and independent directoretireceive additional remuneration beyond a igritavel and accommodation allowance of NT$5,808 annual director and supervisor remuners
2.In addition to the information disclosed in theleabove, in the most recent year, company direqioovided services (such as serving as eraployee consultants) to all companies in the firmeport
earning remuneration: Independent directors Y&#Jsun and Huang, Min-Shan also serve on thagamy's Remuneration Committee, receiving remuioeraf NT$60,000 each annually.
3. The term of office of independent director Yang,TBun expired on June 20, 2024 and was not renellesire-elected independent director Hu, Akien and newly appointed independent director W|
Chur-Teng were terminated on July 16, 2024 due to dlifications.

tion.



(2) Directors’ remuneration range table

Name of directc
Ranges of remuneration paid fo Sum of the first 4 items (A+B+C+| Sum of the first 7 items (A+B+C+D+E+F+(
the Company’s directors All companies included in All companies included in
The Company(Note 8) the financiaFI) statements(Note 9 The Company(Note 8) the financigl statements(Note !
M T e g UL Chen. | _ W, T He, g 10 Chen. | reon, wen cun, vang, i s, HTseng, e Chun, vang, i, o
Under NT$ 1,000,000 - S - L . P'Chin-Lien, Huang, Ming-Shan, Wang, Chin-Lien, Huang, Ming-Shan, Wang,
Yang, Pi-Tsun, Hu, Chin-Lien, HuangPi-Tsun, Hu, Chin-Lien, Huang, Ming- Chun-Teng Chun-Teng
Ming-Shan Wang, Chu-Tenc Shan Wang, Chu-Tenc
NT$1,000,000 ~ NT$1,999,9 None None Li, Shih-Min Li, Shih-Min
NT$2,000,000 ~ NT$3,499,9 None None None None
NT$3,500,000 ~ NT$4,999,9 None None Wu, Te-He, ChuangHui-Cher Wu, Te-He, Chuang, H-Cher
NT$5,000,000 ~ NT$9,999,9 None None None None
Hgiggggggo - None None None None
NT$15,000,000 ~ NT$29,999,¢ None None None None
NT$30,000,000 ~ NT$49,999,¢ None None None None
NT$50,000,000 ~ NT$99,999,¢ None None None None
Over NT$100,000,0( None None None None
Total 8 8 8 8

Note 1: Directors' names are presented separdtelgdrporate shareholders, the name of the cotpataareholder and its representative are pressefatately) and distinguished between indeperatehhon-independent directors,
while the amounts of benefits are presented ineagde sums. For directors who are also presidemtssautive vice presidents at the Company or thsidiaries, both this table and tables 3-1 orsB@uld be completed.

Note 2: Refers to the remuneration of directorsripthe most recent fiscal year (including direstealary, allowances, severance pay, various lesnireentives, etc.)

Note 3: Refers to the amount of director's remuirallocated by the board of directors during ihest recent fiscal year.

Note 4: Payments to the directors to cover busieegsnses (including travel expenditures, allowan@mbursements, accommodation, company cakinéhsupplies, etc.) If residences, cars (or otfarsportations) or personal expenses
are provided, information about the assets (indlgdiassification, cost, actual or fair market ealwf the rent, gasoline expenses, other perks) meudisclosed but not included in the remuneration

Note 5: Payments to the director, who is also aigest, executive vice president, manager, or eyegloto cover business expenses (including traysreditures, allowances, reimbursements, accommoodatompany cars, in-kind
supplies, etc.) If residences, cars (or other partations) or personal expenses are providedrirdtion about the assets (including classificatewst, actual or fair market values of the rensafjae expenses, other perks) must be
disclosed but not included in the remuneration. fensation paid to personal drivers must be notéenvapplicable, but not accumulated under the renation received. Salary expenses recognized iordance with IFRS 2
“Share-based Payment” include acquisition of emgostock warrants, new restricted employee shanelsparticipation in capital increases by cashaifison, which shall all be calculated as remutiera

Note 6: A person receiving employee remuneratitocksand cash bonus) to the director, (includingecorently serving as a president, executive viesigent, other manager, or employee) shall diedlos rewarding amount proposed
and resolved by the Board (If cannot be estimatexidistribution amount of this year shall be defeed by the actual distribution ratio of last yedmble 1-3 shall be filled in.

Note 7: Total remuneration paid by the Group congzma(including the Company) in the consolidatedreto the director shall be disclosed.

Note 8: Disclose remuneration paid by the Comparti¢ director under the suitable range. Name®féleeiver must be shown under the suitable range.

Note 9: Disclose remuneration paid by the Groupgames (including the Company) in the consolidaigzbrt to the director under the suitable rangemélaf the receiver must be shown under the suitabige.

Note 10: "Net income" refers to the after-tax mebime of the most recent fiscal year. For thoselwhave adopted IFRS, "net income" refers to tter-adix net income of the individual or separataficial statements for the most recent
fiscal year.

Note 11: a. This field represents all forms of ueeration that the director received from the ite@$usinesses other than subsidiaries.

b. For directors who received remuneration fromested businesses other than subsidiaries, amagatived from these invested businesses have beend &ml column | of the remuneration ranges tablevhich case, column | will be
renamed “all invested businesses”.

c. Remuneration refers to any return, compenséiiciuding compensations received as an employesgtdr and supervisor) and professional serviedlfiat the Company's director received for seramdirector, supervisor, or manager
in invested businesses other than subsidiaries.

* The content of remuneration disclosed in this taliffers from the concept of income under the Inedhax Act Therefore, the purpose of this tablersriformational disclosure and not for taxationgmses.



(3) Remuneration of the President and Vice Pressden
Unit: NT$ thousand

Remuneration
Base Remuneration(A) Severance Pa Bonuses and Total compensation Paid_ 1o th
(Note 2) ®) Y Allowances (C) Employee Remuneration(D) (Note 4) (A+B+C+D)and the P_reS|dent an_d
(Note 3) ratio of it to net income(Note 8)|Vice  President
from an Investe
Title Name - e : ; Company  othe
Cqmpames o o The Company Companies in the fmanmal statement o than thd
in the Companies in the Companies in the (Note 5 Companies in the
The In the The —-omp The ~omp The ~omp Company's
i i i i i i i i i
Company financial Company financial statement Company financial statement Company financial statement Subsidiary or fron
statement (Note 5) (Note 5) Cash Stock Cash Stock (Note 5) Parent
(Note 5) Company(Note ¢
President girr‘i”' Zheng- 1,751 1,757 0 0 0 11] 0 0 0 11.24 11.2% 0

* Regardless of job title, any positions equivalenprtesident or vice president (e.g., president, G#d general director) should be disclosed.

(4) The President and Vice Presidents remuneragioge table

Names of President and Vice Presid
Range of Remuneration Parent company and all
The Company (Note 6) invested compgnieé (Note 7
Under NT$ 1,000,0( None None
NT$1,000,000 ~ NT$1,999,9 Chen, Zhen-Pinc Chen, Zhen-Pinc
NT$2,000,000 ~ NT$3,499,9 None None
NT$3,500,000 -NT$4,999,99 None None
NT$5,000,000 ~ NT$9,999,9 None None
NT$10,000,000 ~ NT$14,999,9 None None
NT$15,000,000 ~ NT$29,999,9 None None
NT$30,000,000 ~ NT$49,999,9 None None
NT$50,000,000 ~ NT$99,999,9 None None
OverNT$100,000,00 None None
Total 1 1

Note 1: Names of the presidents and vice presidenst be shown separately. Any directors who caléaahe president or vice president positions s@abed in this table and in Table (1-1) or (1-2).

Note 2: This includes salary, compensation forgssional services, severance pay, and all bonusamties paid to the director during the year.

Note 3: Payments to presidents or executive viesigents to reward or cover business expensesdingl travel expenditures, allowances, reimbursésy@ecommodation, company cars, in-kind suppéites) If residences, cars (or
other transportations) or personal expenses axédeah, information about the assets (includingsifasation, cost, actual or fair market valuesitd tent, gasoline expenses, other perks) mustsbded but not included in the
remuneration. Compensation paid to personal driverst be noted, when applicable, but not accunulilateler the remuneration received. Salary expeesegnized in accordance with IFRS 2 “Sharebasgth®at” include
acquisition of employee stock warrants, new restiemployee shares, and participation in capitakases by cash subscription, which shall alidbeutated as remuneration.

Note 4: Employee remuneration amount (stock ant;¢sannot be estimated, the distribution amafithis year shall be determined by the actuatibistion ratio of last year) to the president azevpresident. The rewarding amount
is proposed and resolved by the Board of the figeats. Table 1-3 shall be filled in.

Note 5: Aggregated amount of individual compensagiaid by the Group companies (including the Corgpamthe consolidated statement to the presidemioe president shall be disclosed.

Note 6: Aggregated amount of individual compenseagiaid by the Company to the president or viceigess. Names of the receivers must be shown uh@esditable range.

Note 7: Aggregated amount of individual compensagiaid by the Group companies (including the Corgpamthe consolidated statement to the presidemioe president. Names of the receivers must bevstunder the suitable
range.

Note 8: Net income refers to the after-tax net memf the most recent fiscal year. For those whiare adopted IFRS, net income refers to the aftenet income of the individual or separate finahstatements for the most recent
fiscal year.

Note 9:

a. This field represents all forms of remunerattuat the president and vice presidents received the invested businesses other than subsidiaries.

b. For president and vice presidents veteived remuneration from invested businesses titharsubsidiaries, amounts received from thesesied businesses have been added to column E refitiumeration brackets table. In
which case, column E will be renamed “all invedtedinesses”.

c.Remuneration refers to any return, remuneratioei@ing remunerations received as an employeestdirand supervisor) and professional servicetfaethe Company's president and vice presidengsvest for serving as
director, supervisor, or manager in invested bssie other than subsidiaries.
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* The remuneration disclosed in this table diffeosrfithe income concept defined by the Income Tax @t is intended solely for informational discleswnot for taxation.

(5) Individual disclosure of the top 5 highest paidnagers
Unit: NT$ thousand

Total compensation Remuneration
Base Bonuses and Paid to th
Remuneration(A) Sevezg;me Pay Allowances (C) Employee Remuneration(D) (Note 4) (A;%;%;ﬁ)t%nr?eihe managers frof
(Note 2) (Note 3) . Note 6 an Investe
income(Note 6) Company othe
Title Name — than the
Companie Companie Companie Companies in the Companie|Company’s
in the in the in the The company |financial statement inthe |Subsidi
The ' ; The ' ; The ' ; (Note 5 The i ; ubsidiary o
financial financial financial financial [from Parent
company company company company
statement statement statement Cash Stock Cash Stock statementcompany(Not
(Note 5) (Note 5) (Note 5) (Note 5) |7)
Chairman Wu, Ta-He 2,894 2,894 0 0 0 0 11 0 11 0 18.4§ 18.48 0
Vice Chuang, Hult 5 gq 1 889 0 0 0 0 0 0 9 of 1843 18.43 0
Chairmal Cher
President  [S'S™ ZNeNY" 1 757 1,757 0 0 0 0 11 0 11 0f 1128 11.25 0
senior Li, Shih-Min| 1,074 1,074 0 0 0 0 10 0 10 of 690  6.90 0
Manage
Senior Huang, Jin- |4 504 1,000 0 0 0 0 0 0 11 of 643  6.43 0
Manager De

Note 1: The term "top five highest-paid executiviefers to company executives. The criteria fontiging these executives should follow the guideb set forth in the letter issued by the MinistifFinance
and the Securities and Futures Bureau on MarcR@¥3, with reference number "Tai Cai Zheng San @i 0820001301." As for the calculation principle fetermining the "top five highest-paid"
individuals, it should be based on the total amadisialaries, retirement benefits, bonuses, andiapalowances received by the company execufnees all consolidated financial statements (i.e.,
A+B+C+D), with the individuals ranked based on tlotal amount. If directors also hold executiveiposs, they should be included in both this forntd ahe table (1-1) above.

Note 2: Report the salaries, job allowances, amdraace payments of the top five highest-paid etkezsifor the most recent fiscal year.

Note 3: Report the various bonuses, incentivesspartation expenses, special allowances, subshtesing, car, and other benefits provided tadpefive highest-paid executives for the most redisnal
year. If assets such as real estates, cars, aedrogans of transportation are provided, disclbsaature and cost of the assets, the actualrantaket value-based rental expenses, fuel castispther
payments. If the executives are provided with deyprovide a note explaining the related compémsataid by the company to the drivers, but doindude it in the remuneration. Additionally, the
salary expense recognized under IFRS 2 for shaedhjaayments, including employee stock optionsiicesd stock, and participation in cash capitat@ases, should also be included in the
remuneration.

Note 4: Employee remuneration amount (stock antd;éasannot be estimated, the distribution amafrthis year shall be determined by the actuatitistion ratio of last year) to the top five highesid
executives. The rewarding amount is proposed assawvwed by the Board of the fiscal years. Tablesh&ll be filled in.

Note 5: Aggregated amount of individual compensagiaid by the Group companies (including the Corgpanthe consolidated statement to the top fivghbst-paid executives shall be disclosed.

Note 6: Net income refers to the after-tax net imemf the individual or separate financial statetméor the most recent fiscal year.

Note 7:

a. This section should clearly list the amount ingamb by the Company's top five highest-paid exeestifrom investments outside of subsidiaries optdrent company. If there are none, please indicate
"None".
b. Remuneration refers to the remuneration recdyethe Company's top five highest-paid executfvas investments outside of subsidiaries or thepacompany, including fees, compensation
(such as employee, director, and supervisor conagpiens, and business execution expenses.
* The remuneration disclosed in this table diffeesn the income concept defined by the Income Teak And is intended solely for informational distlee, not for taxation.
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(6) Names of managers entitled to employee Remtioera
Unit: NT$ thousan

Employee Emplovee Ratio of Total
Title Name Remuneration Remt?ne);ation Total Amount to
(Note 1) (Note 1) - in Stock _in Cash Net Income
(Fair Market Value (%)
President Chen, Zheng-Ping 0 11 11 0.071
Senior Manager | Huang, Jin-De 0 11 11 0.071
Factory Chief Chen, Qing-Horg 0 10 10 0.067
M?r]raeg;r:]e actory Chief Wang, Diao-Gui 0 10 10 0.067
Factory Chief Li, Jian-Yuan 0 9 9 0.05¢
Assistant Manageéwang, Qiu-Yue 0 10 10 0.06i
Assistant ManageTseng, Ke-Cheng 0 10 10 0.062

Note 1: Individual names and titles shall be diseth whereas profit distributions may be discldeeagregate amount.

Note 2: This represents the amount of employee eosgtion (including stock and cash) approved byteed of directors for the most recent year. keoaf
unpredictable distribution, the proposed distribaitfor this year is calculated in proportion to #wtual distribution last year. The net incomeratig refers to
the net income after tax of the most recent yéarnet income after tax refers to the net incortex &ix of individual or separate financial repatshe most
recent year where the IFRSs have been adopted.

Note 3: Managers subject to the rewarding (accgrtbrper March 27, 2003 Letter No. Securities antlifes Bureaus-1110920001301 of the Financial Suery
Commission, Executive Yuan of the Taiwan Stock Exde Corporation) are:

(1) General Manager and persons in equivalent level
(2) Deputy General Manager and persons in equiviesl
(3) Assistant Manager and persons in equivaler lev
(4) Chief of finance department
(5) Chief of accounting department
(6) Any other personnel who are entitled to marege® sign for the Company
Note 4: If directors, president and vice presidestive employee compensation (including stockcasth), a statement should be made in additiorbte a2 and

this table.
(9) Top Ten Employees Receiving Remuneration amstriDution Details
Unit: NT$ thousan
Employee. Ratio of Total
Title Name Remuneranon Employee. Amount to
- in Stock Remuneration Total
(Note 1) (Note 1) - . Net Income
(Fair Market - in Cash o
Value (%)
Chairman Wu,Ta-He 0 11 11 0.071
President Chen, Zheng-Ping 0 11 11 0.071
Senior Manager | Huang, Jin-De 0 11 11 0.071
Senior Manager | Li, Shih-Min 0 10 10 0.067
Top Ten |Factory Chief | Chen, Qing-Hong 0 10 10 0.067
Employee
Receiving |Factory Chief | Wang, Diao-Gui 0 10 10 0.067
Dividends |Assistant ;
Manage Wang, Qiu-Yue 0 10 10 0.067
Assistant
Manage Tseng, Ke-Cheng 0 10 10 0.062
Officer Chang, Zheng-Xi 0 10 10 0.062
Officer Chiu, Zhi-Fang 0 10 10 0.062

2.2.4 Analysis of the ratio of the total amountremuneration paid to the Company's directors, sigms,
president, and vice president in relation to thammme after tax for the past two years for athpanies
included in the financial statements, and explamatf the policy, standards and composition, praces|
and association with business performance andeuisks of remuneration payment:

1. In 2023, the remuneration of the directors, stipers, president, and vice president represefit@db 7% of the
net profits after tax. In 2024, their remuneratmmstituted 116.76% of the net losses after tax.

2. The remuneration of directors and supervisarpifofit distribution is in accordance with the Coamy's articles
of incorporation (Article 30).

3. The remuneration of the chairman, directors, angervisors is determined by the board of dirsciar
accordance with their level of involvement and ciboition to the Company, taking into account indyst
standards (Article 25-1 of the articles of incomtan).

4. The remuneration of the president and vice gesdiis paid according to the salary standardsoapprby the
board of directors.

5. Future risk disclosure: None.
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2.3 Implementation of Corporate Governance
2.3.1 Board meeting attendance

Rate of
. Attendance | Attendance attendance
Tide Name (Note 1) in Person[ B ] by proxy in person (%) Note
[ B/A] (Note 2)
Chairmai Wu,Ta-He 5 0 100.00Y re-electe(
Hao Fu Investment
Deputy Chairman |Representative: 0 5 0.00% re-elected
ChuangHui-Cher
Directol Tseng, We-Chur 5 0 100.00Y re-electel
Directol Li, Shih-Min 5 0 10C.00% re-electe(
Independent Direct |Yang, P-Tsur 2 0 100.00Y Dismissed on June 20, 2(
Independent Direct |Huang, Min¢=Shar 5 0 100.00% re-electel
. - Re-elected on June 20, 2024
- 3 0, !
Independent DirectorHu, Chin-Lien 3 0 100.00 Dismissed on July 16,20
. Newly appointed on June 20, 20
- 0,
Independent DirectofWang, Chun-Teng 0 0 0.00% Dismissed on July 16.20

24

1. Other noteworthy items:

a. If any of the following circumstances occur, tla¢es of the board meetings, sessions, contentstidns, opinions ofleindependen
directors and the Company'’s response to the boasding’s opinion should be stated.

(1) The matter listed in Article 13-of the Securities and Exchange Act: In the disicus and resolutions proposed to the b
of directors in 2024, there were no matters listeder Article 14-3 of the Securities and Exchange A

(2) Apart from theaforementioned item, other board meeting resolstiwhere independent directors have expressed tiggen
reserved opinions and have records or writtenrsiatés: None.

b. Recusals of directors due to conflicts of intexgthe names of directors, contents of motiorsara for the recusals of conflicts
interests, and the participation in the vote shalstated:

In 2024, there were no board meetings held thatved discussions on matters where directors haflicts of interest that could
potentially harm the company's interests.

c. A TWSE/TPEX listed company should disclose infation such as the evaluation cycle and perioduatianscope, methodolog
and content of the board's self (or peer) evalonatamd complete Table 2 for theplementation of the board’s evaluation
compliance with the regulations of the Taiwan Stegkhange Corporation and the Taiwan OTC Exchahge;dmpany will condu
an annual board evaluation. The information regaydhe 2024 board evaluation will be disclosechimannual report for 2025.

d. Enhancements to the functionality of the bodrdiectors in the current and the most recent yeay. establishment ain Audit
Committee, improvement of information transparentcy)eand the progress of such enhancements: 14,268 Company elect
three independent directors during the board eleciihe board of directors appointed these thrdegandent directors 8erve a
members of the Audit Committee and the Remuneratianriitiee. This appointment aims to enhance the Coy'spanpensory
function and improve information transparency. Thmmittees will timely present their decisions ascommendations to thmarg
of directors for discussion. If any decisions ntbetcriteria of significant information, they wile announced in aordance with th

Df

O

regulations

Note 1: Directors and supervisors who are legaitiestshould disclose the names of the shareholdetbe legal entity and their

representatives.
Note 2:

(1) If there are directors or supervisors who hiaftetheir positions before the end of the fiscahy, the date of departure should be
indicated in the Note column. The actual attendaate (%) should be calculated based on the nuweifieoard meetings held

during their tenure and their actual attendance.

(2) If there are directors or supervisors who hasen newly elected before the end of the fiscal, yarh the new and former directors
or supervisors should be listed, and it shoulddtedin the remarks column whether they are formew, reelected, or the date
of the election. The actual attendance rate (%)lshime calculated based on the number of boardingsdteld during their tenure

and their actual attendance.



2. Implementation Status of Board Performance Eatain

Evaluation
Cycle
(Note 1)

Evaluation
Period
(Note?2)

Evaluation Scope
(Note 3)

Evaluation
Methodology
(Note4)

Evaluation Content
(Note 5)

Annual

From January 1, 202
to December 31, 202

* The Board of Directors as

whole

t» The Individual Directors
*» The Audit Committee
* The Remuneration

Committee

a

* Internal assessment
of the Board

* Self-assessments b
each board member|

1. Board of Directors Performance
Evaluation:
Focuses on participation in comp
operations, decisiomaking quality|
board composition, director selecti
ongoing education, and i
effectiveness of internal controls.

2. Individual Director Performance
Evaluation:
This includes assessing each direc
grasp of the 8mpany's objectives a
tasks, their awareness of th
responsibilities, their degree
involvement in company operatio
their skils in managing a
communicating within intern
relationships, their professiol
development, and the robustnesg
internal controls.

3. Audit and Compensation Committee
Performance Evaluation:
Evaluates the extent of involvemen
company operations, comprehensio
the roles and responsibilities
functional committees, the quality
decisions made by these committ
their composition and the appointm|
of their members, and internal drols.

Note 1: Represents the frequency of board performamaluation.
Note 2: Represents the duration covered by perfacmamaluation.
Note 3: The scope of assessment covers perforntditice board as a whole, the individual directord functional committees.

Note 4: Assessment methods include: board intseliassessment, director self-assessment, pessassnt, assessment by external institution or

expert, and other methods as deemed appropriate.
Note 5: Assessment details, by scope of assessmelntie at least the following:

(1) Board performance assessment: board’s participin the Company’s operations, the quality ohtibs decisions, the board’s composition,

election and ongoing education of board membeis eaforcement of internal control

(2) Director individual performance assessmentedor’'s awareness toward the Company’s goals andionis awareness to duties, level of
participation in the Company’s operations, mainteeaaf internal relations and communication, prafesaism and ongoing education, and

enforcement of internal control.

(3) Performance assessment for functional comnsittparticipation in the Company’s operations, awasento duties, quality of committee’s

decisions, composition and member selection, afat@ment of internal control.
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The Board of Directors Evaluation Results

7

Evaluatior Item | Resul | Note
A. Participation in Company Operations
01. Average actual attendance of directors at boardtinys In 2024, there were 5 board meetings witf
: ) N attendance rates of 0.00% 2 people, and
(excluding delegated attendance): Gqed)., those with § 12345 S i
100% 5 people, resulting in a total attendg
attendance rate of 80% are rated as 3, moderate)
rate of €0.65%.
02. Directors' attendance at shareholders' meeti@sod (e.g. In 20.24’ §d|rect9rs attended the shareholg
; meeting (including two independent
those with an attendance rate of at least B0&orated as 12358 ; 2
directors), resulting in an attendance rate |pf
moderate)
85.71%
03. Directors have read and understood the meetiaterialg I\/_Ieetmg details are o!lstnbuted _
. 12345 simultaneously via Line app and email thrige
before board meetings ! :
days prior to the meetir
The management team submits ggdfierate
04. Interaction status between the board of dirscend th 12345 reports every month to keep the board
management team members informed of the company's
operations
05. The board of directors effectively supervides tompan The board of directors ensures complianc
: ; . Y sup PanYl 1234  |with regulations, and there were no violati
compliance with laws and regulations : A
of laws in 204.
06. All directors of the company make effective trifnutiong Dwgctors provide professmnal opinions
: ) 12345 during board meetings when their expertis
during board meetings )
required
07. The board of directors continues to promoteettablishmer The company has established the “Corporate
of governanceelated policies, supports the compa 123465 Governance Best Practice 1[51
participation in corporate assessments, asafeguard Principles”,“Ethical Corporate Managemeft
shareholder rights to enhance corporate goverr Best Practice Principles and so
Except for independent directors, all boarg
08. Board members have sufficient understandirtpeotompany members or their family members are
the management team, and the industry to whichdhgany 12345 employed by the company, thus they havé a
belongs thorough understanding of the industry ang
the management tes
The directors of the Company conduct
09. Directors can effectively evaluate and superviséous riskg effective evaluations and supervision of
faced by the company, and discuss the implementaim] 12345  |various risks faced by the company, and
monitoring status of internal control systems discuss the implementation and monitorinf
status of internal control systel
10. Directors have sufficient communication and intécacwith
the CPAs (e.g., holding meetings for discussionsmiter o
S ) . . ; In 2024, there were no significant
are significant adjustments to accounting bulletnsnajo ) . .
U . . adjustments to accounting bulletins, so thgre
changes in financial statements. At least two boaegting 12345 C2 )
S were only full communication and interact
are held eachear inviting the accountants to attend, focu . .
. . . . with the CPAs regarding the annual reporf.
on discussions regarding annual and sanmual reports 1
fully understand the company's financial ste
11. The board of directors regularly and thoroughlyieess the During board meetings, the company revigws
management performance of the management tean 12348 the operational management performance
provides timely rewards and penal provides rewards and penalties accordir
The company provides relevant self-
12. The board of directors can fully and promptlitain generated reports to board members every
; month, and the performance reports on
performance reports on corporate operations andkipy 12345 . .
corporate operations are discussed to engure
grasp any adverse trends . . .
that the directors quickly grasp various
trends
B. Enhancing the Quality of Board Decisions
13. The board of directors has established the eosip cor Each year, the management LERAMPOSes
T S s operational plan and sets operational goa
values (discipline, mission, honor, vision, etand can clear 12345 o
) the company, which is presented to the b
set all strategic goals of the company. . . .
of directors for confirmatiol
14. The company engages in appropriate discussionssats Each department is required to establis
: 1234 :
strategic plans and annual budget proce annual budget and strategic p
15. The frequency of board meetings: Appropriate.
(e.g., those holding at least six meetings per gpearated § 12845

3, moderate

In 2024, a total of 4 board meetings were w‘eld.




Evaluatior Item Resul Note
16. The Company provides complete, timely, and ity The Company prowdes_ relevant mforma_
. ) . ! to the board and supervisory members pri
information to the board of directors, enabling thearq 1234 . . .
. S . o S board meetings in accordance with
(including independent directors) to fulfill itssonsibilities,.
statutory forma
17. The minutes of the board meetings appropriatetyrd th The minutes of the board meet
. . L comprehensively document the discus
discussion content, as well as individual or cailey 12348 S
) content, as well as individual or collect
reservations or concerns. .
reservations or concer
18. The agenda arranged by the board of directors aés The agenda set by _the b_oard_of direg
. ) 4 ) ; allocates adequate discussion time for
appropriate discussion time for each agenda itemngurq 12345 ;
. ) . agenda item to allow board memf
sufficient time for board members to discuss. -~ . . .
sufficient time for discussio
19. The motion of discussion presented to the boardefsolutior 12346 All proposals submitted to the board arg
are appropriat compliance with legal requiremer
The attendance rate of independent dire
20. The items required by law to lbiscussed by the board 123465 in the company is 991%, and except f
directors have been attended by all independeattirs. important reasons, they have been prese
almost all agenda iten
Financial statements and internal audit re|
are reported quarterly at board meetings
21. The board of directors provides effective commutioee relevant executives attend the meetings.
channels and interacts appropriately with indepetf 12348 attendance rate of independent directo
directors. 9091%. In <case of any questo
communication can also be conducted thr
telephone or email after the meet
- . . . The implementation status of the prev
22. The decisions made in board meetings appropriately 1236 meeting is included in the report for e
followed up. b .
oard meetiny
23. If there are any conflicts of interest that requilieectors t
recuse themselves, the directors have voluntaglyuse 123465 There were no conflicts of interest requi
themselves or the chairman has duly requested rbeirsa directors to recuse themselves in 2024.
and it has been recorded in the minutes of theinte
Starting from 2020, the Company has |
conducting regular performance evaluat|
24. The board of directors, board members, and tiforma of the_ board of dl_rectors, board_ membe_rs,
: . functional committees, and will submit
committees undergo regular and efficient performe 12345 luati he board of di i
evaluations evaluation report to the board of directors
' review by the end of March of thelfowing
year. This report will be submitted on M
6, 2025.
C. Composition and Structure of the Board of Directors
25. The board of directors has established a sefficiumber g g? 2'0246 dtWO n:quepenl_c]{_ent. dlrect((j)rsll
independent director positions, in compliance wilevan 42345 Ismissed due to disqualilication, and wi
. ' == [re-elected on June 20, 2025, whimbmplie
regulations. . .
with relevant legal requiremer
The current independent directors of
26. The independent directors of the Company pessks Company possess the necessary profes
necessary professional knowledge and maintain 12345 knowledge and have maintained t
independence during their tenure. independence during their tenure
accordance with legal requiremer
The Company currently has an al
27. The board of directors has established appropréatd 12345 committee and a remuneration commif
sufficient functional committee. both of which areomprised of 3 independs
directors
The members of the functional committee|
all independent directors of the Company
28. The existing functional committees have thditghio fulfill 123465 have the ability to fulfill the responsibiliti
the responsibilities assigned by the board of thinsc assigned by the board of directors.
Company has always respeq
professionalisn
29. The Company has formulated and implementedliaypfor I\T:?uggg];agﬁcs Eﬁg{d g%’ggg;n;%grgﬁc;
board member diversification based @he Company| 12346 poticy P

development needs.

diversification, and currently there are
female director:

S

1€

is



Evaluatior Item

Resul

Note

30. There are no more than two directors inGobenpany who al

In the current term, there are no instancq

spouses or within the second degree of kinshipjretgsthg 12345 familial relationships among the Compa
objective independence of the board mem directors as mentioned in this ite
31.The composition of the board members is appropaatkthe) In the current term, all board members pog
possess the necessary expertise for the deadisaking 12346 the required expertise for the decisimaking
process process
Directors’ appointment and continuing educa
The Company hasstablished a rigorous g
32. The Company has established a rigorous andpaaen transparent procedure for the appointme
procedure for the appointment of directors and aessio 12345 directors in accordance with le
plan. requirements and follows the prescri
process
The selection process for board membe
33. The selection process for board members isdbasethg based on the Company's policy for bqg
; A X : 12358 X : .
Company's policy for board member diversity. member diversity, which serves as
benchmarl
34. The selection process for board members takdisidual The .selecuon process for_ boarq merrl
: ; 12345 considers not only the diversity policy but 4
performance evaluations into account. L .
individual performance evaluatio
The selection process for board mem
35. The selection process for board members cassitle considers the company's actual needs
Company's actual needs and fulgonsiders the skill takes into account the skills, knowledge,
knowledge, and experience of the board members 12345 experience of the board members.
independent directors who have served three cotige independent directors who have served |{
terms, their independence is evaluated. consecutive terms, their independence is
evaluated
The Company provides relevant docum
36. The board provides appropriate onboarding ugttns tq and ensures that relevant departments pr
newly appointed directors to help them understameir briefings to newly appointed directors to |
e . 12358 .
responsibilities and familiarize themselves with ¢ them understand their responsibilities
company's operations and environment. become familiar with the compan
operations and environme
37. Directors receive training in diverse courses belyoimeir The Company covers the expenses
professional expertise and participate in appréogrigining 12346 directors to participate in diverse cou
hours each yes beyond their professional expert
38. The Company maintains records of formal directaimning If_directors have a need to enhanc_:e
; ) . knowledge and skills, the Company will fy
hours and implements a continuous professionalldprresn 12345 o
) . X cooperate, and the training hours are recq
plan to enhance directors' knowledge and skills.
by the relevant departmer
D. Internal Control
39. he board of directors effectively incorporatisk assessme Slgnlflcant deC|S|ons_ are reportedie boar
. ) . of directors as required, and the reports
and control by management into the Company's dec|si 12346 . .
. management include risk assessment
making process.
control
During regular quarterly board meetings,
40.The board of directors can effectively assess apérsise th audit department includes .aUd't reports of
. ) agenda. The board of directors effecti
effectiveness of internal control systems and 12345 ) .
assesses and supervises the effectiven
management. : : j
internal control systems and risk manage
through these meetiny
On November 7, 2024he board of directa
41.The internal control systems approved by the boadirectors approved the internal control system for
include the five fundamental elements/principled eover all 12345 fiscal year 2025 which includes the fiy
operational activities and transaction cycles. fundamental elements and controls for
operational activities and transaction cyc
42. The Company's officer of internal audit/audidtends boat Durl_ng regular qu_arterly boaro! meetings,
- : . X audit department includes audit reports of
meetings and presents internal audit reports. Arehbrts ! X :
: ; ) s agenda, and the officer of internal audit
(including follow-up reports) are delivered or notified to 12345 .
. . 4 ) X attends the board meetings. After
supervisors (or audit committee) and independeasttiirs a . . ; )
: meetings, a meeting record is sent via em
required. 2
all participants
43. The appointment, evaluation, and compensation ttria 12346 The appointment, evaluation, a

auditors should be reported to the board of dirsctm

compensation of internal auditors in
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Evaluatior Item

Resul

Note

approved by the chairman upon the recommendatiche

officer of internal audi

Company are recommended by the office
internal audit and approved by the chairr

44. When the auditors provide nandit services, approprig

arrangements are made to ensure the objectivityy 12346

independence of the auditc

In 2024 the Company did not receive {
other non-audit services from the auditors|

45.Directors on the board have a clear understandidg@ersigh

of the company's accounting system, financial diord 12345

financial reports, audit reports, and their folloyy-

During regular quarterly board meetings,
board of directors receives reports on
financial condition and financial reports,
well as audit reports, as required. This eng
the directors to have a clear understanding
oversight of the situatn.

E. Other ltems (Please evaluate and determine)

Additional Explanation

(For example, suggestions for improving thio additional explanation

operation of the board of directors)

Overall Comment

The total score is approximately 4.84.

In 2024, the average attendance rate of the bdaditertors was 80.6%, an(
the attendance rate at shareholders' meetingsswa®¥8. Except for independg
directors, other directors are currently employedradired employees of t
company, which gives them a good understandingn@findustry in which th
company operates. This contributes to the boarddicdéctors' evaluatio
supervision, and tracking ¢tfie company's operations. There is good interd
between the company's management team and the mewbéhe board
directors, and the board members provide suggestmithe company in th

respective areas of expert
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FunctionalCommitte

e Evaluation ResL

Evaluation lter

|Result]

Note

IA. Involvement in the Company's operations

1. Average actual atterldance .Of mgmbers at Furattion The 2024 Audit Committee and Remuneration Commithe¢h
Committees (excluding proxies) is good. (e.g. 80% |123% — - . -
- - - - participated in meetings with 100% attendance.
attendance is considered aintermediate
2. Members had read and understood the meetin [The information was also provided before the meesind members
- q'% 12346 -
before the meetir ==—= |had read it beforehar
liﬁr@:ioTSIrggrir;it?:g e made effective contributions te 1234 |The committees provide input to the Company dutirgmeetings.
4. Functional committees have regular meetings 1234 |Meetings are convened according to the schedut@tifnore.
B. Functional Committee Recognition of Duties
5. The terms of reference of the Functional Commiéiieecleg 1236 The agenda of the Functional Committee shouldapgropriat
and appropriat ===—=|according to its terms of referen
6. The Functional Committee is able to evaluate ampestse 1236 The Committee is responsible for evaluating and itnang the
the company's existing and potential ri == |Company's risks arpotential risks
7. The Functional Committee is able to make timely, . . L
professional and objective recommendations forudision| 12346 Each member. has Fhe right to_make professmnal atmdctive
by the Board of Directors for its decis-making referenc proposals for discussion by the Board of Directors.
8. The Audit Committee has had adequate commuaitaing
exchange with the certified public accountants.iings . . . .
are required to discuss the implementation of new 12356 The Audit_and .Accountmq Depart.mentl IS a[wavs @l b
accounting pronouncements or significant adjustsant telephone and will attend board meetings if regliire
the financial statemen
9'. The Audit Commltte_e r_e_qularlv evaluates - t The Company assesses the independence and styitaffilithe
independence and suitability of the appoint 12346 - -
accountants at the last audit meeting of each year.
accountant:
10. The Remuneration Committee has established an
regularly reviews the policies, systems, standami$
structures for the evaluation and remuneration of The Remuneration Committee regularly reviews tHiigs, system
directors, supervisors and managers. (Directors, 1234 standards and structures for performance evaluatidmemuneratid
supervisors and managers should not make decisio of directors, supervisors and managers twice a year
remuneration that are materially inconsistent with
financial performance
11. The Remuneration Committee regularly revieves th
performance evaluation criteria for directors @ th The Remuneration Committee has regularly reviewegerformand
Company and submits them to the Board of Diredimrs | 12345|evaluation criteria for the Company's directors anddmitted them
approval, and determines the directors' compensatseq the Board for approval.
on theresults of the performance evaluat
12. The Nomination Committee has the responsikiity
establish criteria for the diversity of backgrourasl
independence in terms of expertise, skills, expeaeand
gender required for Board members, supervisors and |42349The Company does not have a Nomination Committee.
executive officers, and to identify, review and noate
candidates for directorships, supervisors and éxecu
officers on the basis of such crite
C. Enhancing the quality of decision-making in fundbnal committees
13. The information provided by the Company to
Functional Committee is complete, timely and offisiént The information provided by the Company to the Fioma
quality to enable the Functional Committee to fllfis 12345 Committee is complete, timely, and of a certainliggawith relevan
duties. Relevant managers, internal auditors, ateots == — |managers, internal auditors, accountants, ancerefarsonnel prese
legal advisers or other personnellsha invited to attend tf when necessary.
meeting as necesse
14. Sufficient time fo FunctionalCommittee discussiol 12346 |The FunctionalCommitteemembers have no time limit for discuss
15. Appropriate motions for discussion by the Conypi® be The agenda of the Functional Committee should lpeompiate
- - > . 123%6 - -
submitted to the FunctionCommittee for resolutio ===—=laccording to its terms of referen
16.If there is a need for a member to disqualify hilidisersel
from a motion, the member has done so andrtimeites g
the meeting have been recorded.
(A member of the Audit Committee or the Remunerati
Committee who has an interest in a motion in witielor
she has an interest shall state the important ot his 0| 1234 |The Company does not have such a situation in 2024.
her interest, and if there is a risk that the notidll be
harmful to the Company's interests, he or she shalise
himself or herself from discussing and voting o@ mhotion
and shall not exercise his or her voting rightdbehalf of
the other members of the Committ:




Evaluation Iter IResult| Note

IA. Involvement in the Company's operations

17. Functional Committee minutes appropriately redhe
content of discussions, as well as individual diective 123%6
reservations or concerns, as appropi

18. Resolutions of the Functionab@mittees are followed U The Functional Committee will report on the implertaion of the
appropriately. =£=-1resolution at the next meeting.

19. Functional Committees have regular and efficien
performance evaluatiot

D. Composition and Selection of Functional Committes

20. Functional Committees are appropriately comgpase

The Functional Committee minutes record all disicunss with no
reservations or concerns in 2024,

12346 |Once per year

All members have the required composition and digeein the

have the necessary expertise for the decision- iocess| == — |decisio-making proces

21. Members of the Functional Committee ensurettieit The members of the Functional Committee ensurethieat
- - — - - - 12356 |; - —— . "
independence is maintained during their term ateff ~—— |independence is maintained during titenure of office

22. The selection of functional committee membsisased
on the actual needs of the Company, taking intoauicthe
skills, knowledge and experience of the memberd, an {12345
including the results of the evaluation of therformance ¢
the functional committe

23. The Nomination Committee has established amalady
reviews plans for the advancement of directors and 42345The Company does not have a Nomination Committee.
succession planning for directors and senior mas:

E. Internal controls

24. The Audit Committee is able to effectively exatk and
oversee theffectiveness of the internal control systems| 12845
risk managemer

25. The internal control system adopted by the Audi
Committee has five major elements/principles tlaiec all
operating activities and transaction cycles of mmnt
operations

26. The Audit Committee understands and oversees th
Company's accounting system, financial conditioth an |12345
financial reports, audit reports and their track

F. Other items (please make your own assessment)

The Functional Committee members are selected lasdie
company's actual needs, skills, knowledge and éxpes.

Corporate Audit and Monthly Audit Reports are cledtad or sent
and reported to the Audit Committee for implementat

1234 |All in accordance with the rules

In July 2024, there was no Audit Committee duengufficient Audit
Committee members.

Other supplementary explanations (e.q. suggestin
improve the operation of functional committees,)

No additional information

The total score is about 4.54.

General In 2024, the Audit Committee could not be establistiue to the ineligibility of the
Comment Audit Committee members. The Audit Committee hefdl ineetings with 100%
attendance, and the Remuneration Committee helchetings with 100%
attendance. In addition to the notice of meetimggGompany sends the meeting
information to each participant by e-mail threesdagior to the meeting so that the
members can continue to evaluate, supervise, acidttre Company's operation. Tt
management team of the Company interacts wellthémembers of the various
committees, and each committee member will alsaigE@ssistance to the Compal

jin their areas of expertise (if necess
Note 1: This form is intended as a guideline fa @ompany's reference. It is appropriate to adfiestontent of the incators according to
the evaluation targets, and the evaluation of #réopmance of the functional committees shoulaast include the Audit Committee and
the Remuneration Committee. In addition, the detésr measuring the results of the evaluatiorhefvarious evaluation items in the
qguestionnaire can be based on the relevant progsibthe Corporate Governance Assessment Indgator
Note 2: In case the scores of the assessmentgedulte various indicators cannot be fully expeesshey can be statin the Note columr
Note 3: The evaluation period is from January P2t December 31, 20:
Note 4: The evaluation period should be completethb first quarter of the year following the yedrssessmel
Note 5: The evaluation results are presented alévels, and the Company may modify the desigh@fvaluation resuldepending on
the circumstances. The principles of the evaludterls are described below:
Number 1: Very poor (strongly disagree); NumbelP@or (disagree); Number 3: Medium (average); Nurdbé&xcellent (agree);
Number 5: Excellent (strongly agre
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2.3.2 Implementation Status of Audit Committee #relParticipation of Supervisors in the Operatibthe Board
(1) Audit Committee Meeting Status

In the most recent year, the Audit Committee hetdeztings (A). The independent director’s attendanc
status is shown in the following ta:

Rate of
Attendance By attendance
Title Name (Note 1) ln[PBer]son Proxy in person (%) Notes
[ B/A] (Note 2)
In_dependent Yang, Pi-Tsun 2 0 100.00%  Dismissed on June 20, 2024
Directol
g‘ifgf;?dem Huang, Ming-Shan 2 0 100.00%  Re-elected on June 20, 2024
Independent - A o Re-elected on June 20, 2024
Directol Hu, Chin-Lien T 0 100.00% i missed on July 16,20
Independent o/ Newly appointed on June 20, 20
Directol Wang, Chun-Teng 0 0 0.00% Dismissed on July 16,20
Annotations:

1. For any of the following scenarios, details suclthesdate of the Audit Committee meeting, the sesthe motion items, any dissenting or
reserved opinions from independent directors, majggestions, resolutions from the Audit Committe®] the Company's response to the
opinions should be clearly stated:

(a) Issues pursuant to Article 14-3 of the Seasitind Exchange Act: In 2024, no matters requid@wsion by the Audit Committee were
related to Article 14-3 of the Securities and Exai@Act.

(b) Other issues not approved by the Audit Commiytet passed by a two-thirds majority of the boltdsuch instances occurred in the
2024 board meetings.

2. Recusals of Independent Directors due to Cdsfb€ Interests: It should detail the independérgator's name, motion contents, reasons fd
recusal, and their participation in voting. In 2084 motions necessitated the recusal of indepentierttors due to conflicts of interest.

3. Descriptions of the communications between tigependent Directors, the internal auditors, apdriiependent auditors (which should
include the material items, channels, and restiltiseoaudits on the corporate finance and/or ofmerst etc.): The internal auditors ensures
timely delivery of audit documentation, which i®thaddressed in Audit Committee meetings. Additigndiscussions with accountants

occur during their auditing activitie

(2) Important Resolutions of the Audit Committee:
Meeting Dat Important Resolutior
1. Approved the 2023 financial statements of thenany.
The 11th meeting2. Approved the 2023 business report and the 2p24ational plan.
of 1st session |3. Approved the 2023 appropriation of losses.
March 7, 2024 |4. Approved the assessment of effectiveness aftmepany's 2023 internal control system and the
internal control stateme

The 12th meeting
of 1st session
May 8, 202

On June 20, 2024 the re-elected independent dir€&é Hu, Chin-Lian and newly appointed independgrector Wang Chun-Teng were

1. Approved the 2024 Q1 financial statements.
2. Approved the purchase of director and key offi@bility insurance.

24
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terminated due to disqualification on July 16, 20ére were less than 3 independent directorsttosthe audit committee, therefore, the audit

committee only met 2 times in 2024.
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2.3.3 Corporate Governance Status and Deviatiams fthe Corporate Governance Best Practice Priesifir TWSE/TPEX Listed Companies”

and Reasons

Implementation Status (Note

Items of Evaluation

Deviations from*“ the
Corporate Governance
Best-Practice Principles

Yes No Summaries for TWSE/TPEX Listed
Companies” and Reasc
L . . The Company has not yet established the "Corp&@aternance Best-Practige
l.D'el'\\lll\?Stll(E);? F:‘Irzc;(rrli i st:]eed %%rg(;r:r:?eg’o;ﬁénsgggoﬁianme Principles for v ererérlljclz;ﬁ:gic but it is covered by the existing mm@ control system an¢l Has not established yet
2.Shareholding Structure & Shareholders’ Ri
(1) Does Company have Internal Operation Procediorebandling| V The Company has a spokesperson, stock trangéercg (Yuanta Securities)
shareholders’ suggestions, concerns, disputes gigetibn and dedicated personnel responsible for handliregesiolder suggestions,
matters. If yes, has these procedure been implement concerns, disputes, and litigation matters.
accordingly
(2) Does Company possess a list of major shareroitea beneficia| V The company has a designated person to maiathst of major shareholders
owners of these major sharehold and their ultimate decisi-makers .
\% The Company has established operational manageprecedures for its No discrepancy
(3) Has the Company built and executed a risk mamagt system and bsidiaries i dance with the law and hassimented them accordin I\
“firewall” between the Company and its affiliates? SHU sidiaries in accor - mp gY-
owever, the Company currently has no subsidi:
\% The Company has established "Prevention of &rsidading Management*
(4) Has the Company built and executed a risk mamagt system and and " Procedures for Handling Internal Significamformation” to prohibit
“firewall” between the Company and its affiliates? internal personnel from trading securities usindisciosed information in the
market
3. Composition and Responsibilities of the Boar®oé&ctor:
\Y The Company has not yet established a diversidicapolicy for the| No diversification policy for
(1) Has the Company established a diversificatioficp for the composition of its Board of Directors. However, ang who possesses thehe board of directors ha
composition of its Board of Directors and has iteie necessary knowledge, skills, and qualities requingaerform their duties angd been established yet.
implemented accordingly? who can benefit the Company's management can hedidate, regardless of
basic criteria, values, professional knowledge, skilll standard:
(2) Other than the Compensation Committee and tiditACommittee \% The Company has not established any other fonaticommittees yet. Under discussion
which are required by law, does the Company plaetap othe
Board committee
(3) Has the Company established a methodology Vatuating the \Y The Company has not established the “Rules &foPmance Evaluation of Has not  established
performance of its Board of Directors, performedlaations on Board of Directors” and the evaluation method. evaluation rules and
an annual basis, submitted the results of the pwuebce methodology
evaluation to the board, and uses it as a referfemdrdividual
directors’ remuneratn and renominatiot
\% The auditors appointed by the Company are déjpendent and comply withNo discrepancy

(4) Does the Company regularly evaluate its extemmaditors’
independence?

the regulations of the TWSE, which require periagimtion and joint signing

by differentauditors. (Note :
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4. Has a TWSE/TPEX listed company appointed anogjate number of V
suitable corporate governance personnel, and deeigra corporat
governance officer to be in charge of corporateegoance affair:
(including, but not limited to, providing directoasd supervisors wit
the information necessary to execute businessstegsidirectors and
supervisors in complying with laws, handling mattezlated to board
meetings and shareholders meetings in accordante the laws,
processing corporate registration and amendmeristragon, and
preparing minutes of board meetings and shareloldeetings)

The finance department of our company is resipbmsfor corporate
governance related matters (including but not Bohiio providing information
needed by directors and supervisors for their dutiandling matters relate
to board of directors and shareholders meetinge@ordance with laws an
regulations, registering and updating company mfdion, preparing minute
of board of directors and shareholders meetings). et

No discrepancy

U oo

5. Whether the company has established chann&snoemunication with| V
Stakeholders (including but not limited to shareleos, employees,
customers and suppliers), and open the Stakehots®tson on the
company's website, and respond appropriately tokeStdders’
interests/ concerns regarding corporate sociabrespility.

The Company has a spokesperson and can comrtianiedgth stakeholders
through the Company's website, phone and fax.

No discrepancy

6. Has the Company appointed a professional regifdr its \%
Shareholders’ Meeting

The Company has entrusted all Shareholders' ingetlated matters t
Yuanta Securities Agenc

b No discrepancy

7. Information Disclosut

(1) Has the Company established a corporate websitdisclose| V

information regarding its financials, business amtporate
governance statu

(2) Does the Company use other information discshannels (e.g. V
maintaining an English-language website, desiggasiaff to
handle information collection and disclosure, apfing
spokespersons, webcasting investors confereng@ etc.

(3) Does the Company announce and report the afinaatial report| V
within two months of the fiscal year end, and amusuand
report the financial reports for the first, secamd third quarte
and each month’s operating performance ahead aketigred
deadline’

The Company discloses relevant information abfindnce, business, an
corporate governance on its website. http://wwwocktvcom.tw/

The Company has dedicated personnel responsibl¢héocollection of
company information, and the spokesperson systémypisce.

The Company's financial reports and monthly openasthave been reported
within the deadline.

No discrepancy
No discrepancy

No discrepancy

8. Has the Company disclosed other information aailifate a better
understanding of its corporate governance practees including but
not limited to employee rights, employee wellnégsgestor relations
supplier relations, rights of stakeholders, diregtmaining records, the
implementation of risk management policies and reskaluation
measures, the implementation of customer relatipokcies, and
purchasing insurance for directors)? v

(2) Supervisors participate in board meetings to gasights into company

(3 Directors abstain from voting on matters whereethie a conflict of interest]
(@ In 2023, the training for directors exceeded mitsessions, including 4

(D The Company prioritizes the rights of customersarsholders, and

employees, employing both systematic and humanegesnent practiceg

Employees participate in profit sharing during iadfle periods, enhancing

their commitment and fostering harmonious labaatiehs. In dealings with
banks, suppliers, and customers, the principlewdtfial benefit and equality
guides transactions, with the goal of achieving ually beneficial
outcomes.

operations and major decisions and to offer thainable perspectives.

hours of external trainin

No discrepancy

No discrepancy

No discrepancy

'2No discrepancy

9. Please indicate the improvement of the resuftsthe corporate
governance evaluation issued by the Company's CémteCorporate
Governance in the last year of the TWSE and prpviority measureg
and measures for those who have not yet impr

\Y

The Company places significant importance on gaera evaluation resu

ts

and conducts reviews and improvements for thoseasitbat did not achieve theNo discrepancy

standards.

Note 1: Whether the implementation status is cheéaee"Yes" or "No", it should be described in thenmary field.

Note 2: The auditor's independence assessmentfasevaluated on October 28, 2024, and was appimvéte Board of Directors and the approval of cive Huang, Ming-Shan on

November 11, 2024.
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Evaluation of the 2024 External Auditor’'s Independ&ce and Suitability

1. Unit: Board of Directors

2. Evaluation Year: 2024

3. Evaluation Date: October 28, 2024

4. Appointed Audit Firm and Auditors:
Nan Tai CPAs & Co./ Tsai, Yu-Qin and Zhang, Tai Yua

5. Evaluation Content: Referring to Article 47 bétAccountants Act and Bulletin No. 10 of the Nafn
Professional Ethics for Certified Public Accountahthe Republic of China, "Integrity, Fairness,
Objectivity, and Independence,” the following ewalan items are assessed:

Evaluation Item lYesuNo

1. The auditor has no direct or significant indirect financial interests with the Company. lYesuNo

2. The auditor has no significant close business relationship with the Company. lYeSDNO

3. The auditor does not have a potential employment relationship while auditing the
Company lYeSDNO

4. The auditor has no financial borrowing or lending arrangements with the Company. lYeSDNO

5. The auditor has not received significant gifts or favors of value from the Company, lYeSDNO
its directors, supervisors, or executives (exceeding general social etiquette standards).

6. The auditor has not provided auditing services to the Company continuously for lYeSDNO
seven years.

7. The auditor does not hold any shares of the Company. lYeSDNO

8. The auditor him/herself, their spouse, dependents, or audit team members have
not held positions as directors, supervisors, executives of the Company or had
significant influence on audit matters during the audit period or within the past two lYeSDNO
years. It is also confirmed that they will not hold such positions in the future audit
period.

9. Whether the auditor meets the requirements of Bulletin No. 10 of the Norm of
Professional Ethics for Certified Public Accountant regarding independence and has lYeSDNO
obtained the auditor's "Independence Declaration".

6. Evaluation Result:

For the financial statements of the Company for0¢ich were audited and certified by Tsai Yu-Qird
Zhang, Tai Yuan, CPAs from Nan Tai CPAs & Co. Upssessment, it was determined that both auditars ha
no evaluation-related conflicts, ensuring theirdpendence and suitability. The financial reporeppred by
them were found to be correct and without error.

Evaluation Unit: Finance Department

Evaluation Date: October 28, 2024
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2.3.4 Composition, Responsibilities and Operatmiithe Remuneration Committee
(1) Compensation Committee

Criteria

Name

Identity

Inde

pendence Status(Note

Professional Qualification
and Experience(Note 1)

Does natural persor]
spouse, or relativeg
within the second

degree serve as
directors, superviso
or employees of thig
company or its
affiliates

, Number and ratio of

company shares held
by natural person,

spouse, and relative
5 within the second

degree (or held by th

person under others

name

in Clauses 5-8 of Article 3 of

Matters for Public Companie

Does a natural person serve as a
director, supervisor, or employee of
company with a specific relationshif

with the Company (as Item 1 stipulat|

p Regulations Governing Appointment
Independent Directors and Complian

Remuneration obtaing
from providing

L business, legal,
["“financial, accounting
et\nd other services to tl
o . i
company or its affiliate]

in the past two years|

D

Number of other
public companies in
which the individual is
concurrently serving
as an independent

director

he

Independent

Director Yang, Pi-Tsun

1.Head of Detective A Team at National
Police Agency

2.Executive Director of Bade Developmen
3.Not been a person of any conditions
defined in Article 30 of the Company A

No such circumstang

eNo such circumstanc

] No such circumstance

No such circumstat

Not concurrently serving as an

independent director in other
companies

Term expired on June 20, 2024

ce

Independent

Director Hu, Chin-Lien

1.Accountant of HLB Candor Taiwan CPA!
2.Not been a person of any conditions
defined in Article 30 of the Company Act.

J

No such circumstang

eNo such circumstanc

] No such circumstance

No such circumstal

Concurrently serving as an
independent director in TienPin
ce United Enterprise Co., Ltd.
Re-elected on June 20, 2024
Dismissed on July 16, 20

Independent Wang, Chun-Tengd

1. Chief Officer of YangtzeCPAs&Co.
2. Executive Director ofA1% 43 & B 2

No such circumstang

eNo such circumstanc

] No such circumstance

No such circumstat

Clélewly appointed on June 20, 207

defined in Article 30 of the Company A

Director 3. Not been a person of any conditions Dismissed on July 16, 2024
defined in Article 30 of the Company A
1.Senior Manager of ChipMOS Technolog|es Not concurrently serving as an
Inqependent Huang, Ming-Sha 2.Concurrent Senior Manager of .S.OLARtECIQo such circumstangeNo such circumstance No such circumstance No such circumstance independent director in other
Director 3.Not been a person of any conditions

companies

Remuneration
Committee
Member

Lu,Chia-Chan

1. Manager of Mirle Automation Corporatid
and Delta Electronics Inc.

2. Product manager of Niching Industrial
Corporation

3. Not been a person of any conditions
defined in Article 30 of the Company A

=]

No such circumstang

eNo such circumstanc

] No such circumstance

No such circumstal

Not concurrently serving as an

independent director in other
companies

Newly appointed on August 8, 204

ce

Remuneration
Committee
Member

Liao,Chien-Ming

1. Head of Foreign Business Department,
Pou Chen Corporation

2. Assistant manager of President Co., Lt@iNo such circumstang

3. Not been a person of any conditions

defined in Article 30 of the Company A

eNo such circumstanc

p No such circumstance

No such circumstal

Not concurrently serving as an
e independent director in other

C .
companies

Newly appointed on August 8, 204

4.

Note 1: Please specify in the table the relevankvesperience, professional qualifications and eepee, and independence status of each membaed®émuneration Committee. If they are
independent directors, please note that the retémfionmation can be found in Appendix One, page, O®ector and Supervisor Information (1). Pleas#iate whether they are independent
directors or other (if they are the convener, dadicate).

Note 2:Professional Qualifications and ExperienceDescribe the professional qualifications and exgreé of each remuneration committee member.

Note 3 Independence StatusDescribe the remuneration committee members' eldgnce status, including but not limited to whethe individual, their spouse, and relatives wittiie second
degree of kinship serve as directors, supervisoesmployees of the Company or its affitd enterprises; the number and proportion of company shares held by the individual, their spouse,
and relatives within the second degree of kinship (or held in the name of others); whether they serve as directors, supervisors or employees of companies with specific relafops with the
company (refer to Article 6, Paragraph 1, Clausesd the Measures for the Establishment and Esewfi Authority of the Remuneration Committee fompanies listed or traded at securities
firm); the amount of remuneration received for providing business, legal, financial, accounting and other services to the company or its affiliated enterprises in the past arge
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(2) Attendance of Members at Remuneration Commbiteetings
1.The Remuneration Committee consists three members
2. Term of Committee Member: June 20, 2024 to J@n&027. The committee convened 2 times (A) in 2023
3.Qualifications and Attendance Status of Commiteenbers are as follows:

Title Name Attendance Bv Prox Rate of attendance in perspn Notes
in Person[B] y Froxy (%) [B/A] (Note 2)
Convene Yang, P-Tsur 1 0 100.00%| Term expired on June 20, 20
: S Re-elected on June 20, 2024.
- 0, U
Committee Hu, Chin-Lien 1 0 100.00% Dismisse on July 2, 2024
: Re-elected on June 20, 2024.
- 0 U
Committee Wang, Chun-Teng 0 0 0.00% Dismissed owuly 26, 2024
Convene Huang, Min¢-Shat 2 0 100.00% Re-elected on June 20, 20
Committer Lu,Chie-Char 1 0 100.00%|Newly appointed on August 8, 20
Committer Liao,Chier-Ming 1 0 100.00%|Newly appointed on August 8, 20
Annotations:
1. If the Board of Directors rejects or modifiee tRemuneration Committee's recommendations, it Bealisclosed including the date of the board ingesession, the content of motjon
the resolution of the board meeting, and how trerddandled the Remuneration Committee’s opinibm2024, There were no such instances during tlaedomeeting.
2. When there are dissenting or reserved opiniomeng Remuneratio@ommittee members that are documented or statediiting, details including the date of the commnattmeeting
session, content of the motion, all member opini@msl how these opinions were handled should beodisd: In 2024there were no dissenting or reserved opinionsngnibg
Remuneratio Committee membel

Note 1: If there are committee members who haveHhefr positions before the end of the fiscal ygdease indicate the departure date in the ndtereo The actual attendance rate (%) should beilzatd based
on the number of Remuneration Committee meetinfgscheing their tenure and their actual attendance.

Note 2: If there are changes in the Remuneratianr@ittee members before the end of the fiscal ymath the resigned and newly-elected committee mesrdy®uld be listed, and the note column shoulitéte
whether they are resigned, newly-elected, reelectetthe date of the change. The actual attendated%) should be calculated based on the nunfli@ompensation Committee meetings held during their
tenure and their actual attendance.

(3) Important resolutions of the Remuneration Cottesi
Meeting dat Resolutiot

The 6" Meeting of
the 5th Term |1. Approved the distribution of the 2023 joint guaemallowance.
March 7, 204

. Approved the appointment of the Convener and thar8tan of the Remuneration Committee.
. Approved the distribution of the 2024 annuaf@@nance bonuses.

. Approved the provision and distribution for 8@25 remuneration of directors and managers.
. Approved the monthly accrual of the 2025 anpeaformance bonuses.

. Approved the salary adjustment rates for emplsye@0:5.

. Approved the distribution of the 2024 joint guaemallowance payment.

. Approved the distribution for the 2024 remuneratéemployees, directors and supervisors.
. Approved the provision for the 24 remuneratio of directors and manage

The F'Meeting of
the 6th Term
November 7, 2024

The 29 Meeting of
the 6th Term
March6, 2025

WNRORNWN -
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2.3.5 Implementation of sustainable developmentRexations from “Sustainable Development Best #adrinciples for TWSE/TPEX Listed

Companies” and Reasons

1. Implementation status of the sustainable devedo:

Implementation statu:Note 1

Assessment Item

Deviations from “Sustainable Development Best
Practice Principles for TWSE/TPEX Listed

Yes NO Summal’y (NO'[e 2) Companies"and Reasc
1. Does theeompany establish a governance structure to prosusinabl The Company has established a dedicated ESG povjgentization for|
development, and set up a dedicated (pan®) unit to boost sustainal Vv promoting sustainable development on November 34 28owever, No discrepanc
development, which top management team is authbitizethe board ¢ there are individuals responsible for relevantéssand driving pancy
directors to handle, and supervised by the bof directors sustainable developme
2. Does the Company conduct risk assessments ofoamvental, social ar The Company has not established the "SustainahlelB@ment Best
corporate governance issues related to the company's opesatém( Practice Principles" separately but incorporatestimto various
formulate relevant risk management policies ortsgias in accordance w| regulations. The Company conducts annual risk sssa#s of .
o S \% - - . . No discrepancy
the materiality principle? (Note 3) environmental, social, and corporate governaneessselated to its
operations and formulates relevant risk managepaities or
strategies
3. Environmental Issues
(1) Has the Company set an Environmental managesystem designed {o The Company has established an environmental mare@agesystem i
industry characteristics? accordance with industry characteristics for maegry. It has .
\% . - . No discrepancy
consistently adhered to the pollution preventionaapt and
continuously improved based on environmental caratibns
(2) Is the company committed to improving enerdiciefncy and to the use The Company is committed to improving resourceaatilon efficiency
of renewable materials with low environmental intfac Vv and promoting the use of low environmental impaatemals (e.g., No di
. S o discrepancy
replacing fuel oil with gas).
(3) Does the company assess the current and fotteatial risks and The Company has established an environmental maragesystem
opportunities of climate change for the company také measures in based on industry characteristics for many yeadscantinuously .
. . \% . ’ h . No discrepancy
reaction to related issues? monitors and reviews climate-related issues.
(4) Has the company counted greenhousesgassions, water consumpti The Company complies with regulations by calcutatineenhouse gas
and total weight of waste in the past two yeard, fanmulated policieg emissions, water consumption, and total weight aéte and reporting|
for greenhouse gas reduction, water consumptiahar waste \% them as required. The responsible departments pegpalicies for No discrepancy
management? energy conservation, carbon reduction, water réolucor other waste
management in management meeti
4. Social Issues
(1) Does the company set policies and procedures inpli@mce with The Company establishes management policies iartiptoyee
regulations and internationally recognized humghts principles? \% handbook based on internationally recognized pplasiof basic labor No discrepancy
rights, detailing labor regulations and employeéts.
(2) Has the company established and implemented someale employs The Company specifies employee welfare measureki@img
benefitpolicy (including remuneration, vacation and othenefits, etc remuneration, vacation, and other benefits) inetim@loyee handbook .
\ . ] \ : o ) e No discrepancy
where operatingperformance or results are appropriately reflediy and the employee compensation ratio is definetiaératticles of
employee compensatic incorporatior
(3) Does the company provide employees with aaafhealthy working The Company attaches great importance to the safehhealth of the
environment, with regular safety and health traflin employees' working environment. Therefore, regsidety and health
\% education and training are conducted, such as giogithe 5S system No discrepancy

conducting air raid drills, and fire drills.
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Assessment ltem

(4) Has the Company established effective careezldpment training
plans?

(5) Does the company comply with relevant laws, utatipns an

complaint procedure

protection, occupationa safety and health or laigbits, and their
implementation?

Implementation statu:Note 1

international standardsn issues such as customer health and s
customer privacy, and marketiagd labeling of products and servig
and develop relevant consumer or customptection policies ari

(6) Has the company formulated a supplier managepwity that requires
suppliers to follow relevant guidelines on issugshsas environmenta

Yes

No

Summary (Note 2)
The Company regularly organizes internal educatin training
programs and provides relevant external courses wonthly basis {
enhance employees' professional and technical diigsb

The company requires suppliers to comply with trgutations specifig
in the supplier management policy and has wsigblished custom
management procedures and smooth customer complaamnels t|
ensure consumers’ rights.

In accordance with the "Safety and Health ManagerManual” an
"Supplier Management Policy," the Company requiseppliers t
comply with the regulations and not violate occigel safety an
health or labor rights. Relevant clauses are irezllid tre contract whe
signing agreemen

Deviations from “Sustainable Development Best
Practice Principles for TWSE/TPEX Listed
Companies”and Reasc

No discrepancy

No discrepancy

No discrepancy

5. Does the company refer to internationally acadpéporting standards

report obtained an assurance opinion of a thady verificatio
organization

guidelines for compiling reports on corporate nmrafcialinformation
such as corporate soci@sponsibility reports? Has the aforementig

The Company has not yet adopted internationallygeized regulation
governing the preparation of report or guidelin@sdompiling report
on corporate nofinancial information, such as corporate sd
responsibility reports.

The matter is still under discussion.

status and differences: No

6. If the company has established its sustainableldpment code of practice according‘t®ustainable Development Best Practice Principle$W8SE/TPEXx Listed Companies,” pleafescribe the operatior

7. Other important information to facilitate betterderstanding of the company’s implementation sfanable developmerThe Company has not established related pc

Note 1: Whether the implementation status is cheéele2"Yes" or "No", it should be described in thenmary field.
Note 2: If the Company has prepared a CSR repatstimmary field may indicate how to access thertemd its corresponding page numbers as an atieen
Note 3: Materiality principle refers to issues tethto the environment, society, and corporate gmaree that have a significant impact on the coryipanvestors and other stakeholders.
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2. Implementation of Climate-Related Information:

Item

Implementation Status

1. Describe the board of directors' and management's
oversight and governance of climate-related risis a
opportunities.

@ The Company's Board of Directors serves as theesuprauthority on climate issues, with the Climataitje Response Team providi
regular annual reports to the Board about climhtage adaptations.

@ The Company's EHS manager is the person in chathe €limate Change Response Team, responsibésfablishing identification systen
for climate change risks and opportunities, devielppesponse strategies, and effectively manadinmte risk through various manageme
objectives

. Describe how the identified climate risks and
opportunities affect the business, strategy, amahfies
of the business (short, medium, and long term).

Climate Risks: Severe weather and climate evergs pignificant threats to production and manuféoguprocesses.

Climate Opportunities: If technologies resistanéxereme climate impacts are utilized before coftgrst it could lead to enhanced profitabilit

Short-term: Expand the implementation of solar poarel energy storage systems to fulfill energy raademands and attract new custom

thereby increasing revenues.

Medium-term: Participate in developing low-carbenhnologies and actively invest in generating, poiy, and innovating renewable ener
potentially yielding significant investment returaad attracting investors. Continue to assess rmadential and regulator
environments and adjust corporate operationalegiies accordingly.

Long-term: Climate risks may decrease productigracily or cause disruptions, increasing both ojmrat and infrastructure costs.

Strategies:

(D Mitigation: Implement new renewable energy devieed smart energy monitoring systems to improveggnefficiency.

(@ Adaptation: Regulate temperatures in offices andpegent to enhance organizational resilience agalimsate impacts.

() Efficient Technology Implementation: Apply extermadpert system to improve energy efficiency.

@ Incorporate Low-carbon Product Goals: Integrate-tmnbon product objectives into the Company's sappianagement to develop a lo
carbon supply chai

gy,

3. Describe the financial impact of extreme weather
events and transformative actions.

(D Reduce the operating costs ;
@ Increase revenue

4. Describe how climate risk identification, assesst,
and management processes are integrated into the
overall risk management system.

D Incorporating “Climate Risk” into the Company's &mtrise Risk Management (ERM) procedures.

@ Climate Change Response Team is a cross-functigioalp made up of members from the production, mament, and accountin
departments, tasked with fostering interdepartmeotiaboration and executing climate managemerdsacthe value chain.

@ Evaluate the financial consequences and develapsmnding strategies, aligning them with the ahbudget planning of the Compan
Present a report to the Board of Directors detilire execution status for the current year anadiegational plans fcthe upcoming yee

5. If scenario analysis is used to assess resdiemc
climate change risks, the scenarios, parameters,
assumptions, analysis factors and major financial
impacts used should be descril

The Company has implemented the TCFD frameworktriactuire its climate risk identification processftek discussions across vario
departments, a total of 9 opportunities and 6 nisksted to climate have been identified.

US

6. If there is a transition plan for managing cliera
related risks, describe the content of the plad,tha
indicators and targets used to identify and manage
physical risks and transition risks.

(D Establish climate-related performance indicatox$ gumantitative targets, regularly track progressl tansparently disclose the results to
public.

@ The Company takes into account industry-specHiracteristics, identifies relevant risk factorsy &nhances the evaluation of climate ri
and opportunities. Through ongoing communicatioth @nsultations, we examine the potential impactsimplications.

(3 Water Resource: In response to the reduction ofmasources from climate change, develop stradgiesustainable water use to incre
efficiency with an aim for zero wastewater emission

@ Air Pollution: For the characteristics of emissidnem our processes, we have designed variousadlintipn control measures. Start by

installing suitable collection devices in each gexto reduce escape of emissions, followed byeimgihting recycling and pollution contr
equipments to reduce discharge and fortify enviremtal protections against contamination of wateyaad land.

(® Advancing Pollution Prevention and Control TechggtoEngage with external experts to advance ouiremwental technologies. Thi
involves refining our process designs and upgradmgpment to minimize the use of raw materials emergy.

the

D

ks

ase

ol

7]

(® Greenhouse Gas Emissions Inventory and Reductioacfvely disclose information on greenhouse gasagement for stakeholders.
(D Total Waste Weight: Implement strategies focusedReducing Overall Waste” and “Converting WasteoifResources”. By improvin
process technologies and reducing raw materialejseégaim to minimize environmental pollution awthaely lower the tot: waste generate

1’
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7. If internal carbon pricing is used as a plannow, the
basis for setting the price should be stated.

The Company determined the cost per ton of carbdaation using actual measures and the amountstet/an carbon reduction. For departme
that fail to meet their electricity and carbon retibn goals, detail the total excess carbon emissémd the corresponding additional costs they

are responsible for. Suggest practical carbon témustrategies to these units for necessary ingrants

nts

ate

8. If climate-related targets have been set, thgites
covered, the scope of greenhouse gas emissions, t
planning horizon, and the progress achieved eaah Y|
should be specified. If carbon credits or renewable
energy certificates (RECs) are used to achieveaate
targets, the source and quantity of carbon credits
RECs to be offset should be specif

The Company, predominantly focused on domestisshbes not yet established specific climate-releaagkets. However, we continue to integr
earbon reduction strategies into our annual plaptarreduce the impact of our operations on clinshenge. The Company use clean fuel nat
egas instead of higher-pollution low-sulfur fuel tldecrease air pollutant emissions. Furthermeedhave installed solar energy systems on

factory roofs to improve local air quality and ufchour commitment to environmental protection.

ural
our

9. Greenhouse gas inventory and assurance status ar| Please refer to the table below.

reduction targets, strategy, and concrete actian
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3.Greenhouse Gas Inventory and Assurance Status

Year: 2023
Intensity (metric ton CO2e /

The Company| Total Emissions (metric ton CO2¢) Assurance agency Assurance statemevlmtOperating Revenue

NT$ million) (Note 2)
Scope 1 778.531 1.3273 Crowe (TW) CPA<rowe (TW) CPAs 586.548
Scope 2 2,737.020 4.6663 Crowe (TW) CPAErowe (TW) CPAs 586.548
Scope 3 701.202 1.1955 Crowe (TW) CPA<Lrowe (TW) CPAs 586.548
Total 4,216.753 7.1891 Crowe (TW) CPAsCrowe (TW) CPAs 586.548
Year: 2024

Intensity (metric ton CO2e /

The Company| Total Emissions (metric ton CO2¢) Assurance agency Assurance statemevlmtOperating Revenue

NT$ million) (Note 2)
Scope 1 755.4896 1.3079 Crowe (TW) CPAs To be confirmed 577.650
Scope 2 2718.2059 4.7056 Crowe (TW) CPAsTo be confirmed 577.650
Scope 3 709.6352 1.2285 Crowe (TW) CPAs To be confirmed 577.650
Total 4183.3307 7.2420 Crowe (TW) CPAs To be confirmed 577.650

1. Information for Scope 1 and Scope 2 must be gethaccording to the timelines established undeagPaph 2 of Article 10 of the regulation, wher&aspe 3 information may be voluntarily
disclosed by enterprises.
2. The company may conduct greenhouse gas investaccording to the following standards:
(1) Greenhouse Gas Protocol (GHG Protocol).
(2) 1ISO 14064-1 published by the Internationay&ization for Standardization (ISO).
3. Assurance agencies shall comply with the reguiatrelated to sustainability report assurangrikited by the Taiwan Stock Exchange CorporatiehTaipei Exchange.
4. Subsidiaries can report individually, reporgasups (e.g., by country or region), or conductsohidated reporting (Note 1).
5. The intensity of greenhouse gas emissions calbalated per unit of product/service or reverimvever, at least the data calculated based antev(in million NTD) should be disclosed (Note 2).
6. Operating locations or subsidiaries that ara@magtided in the inventory calculation should not@unt for more than 5% of the total emissions. fbit@ emissions mentioned above refer to the
emissions calculated according to the requiremefiitse mandatory inventory scope, as explainedoimilling Instructions 1.
7. The assurance statement should summarize thentsof the assurance report from the assuramegder and include the letter of assurance as apxato the annual report.
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2.3.6 Ethics Management Performance and Deviafrons “Ethical Corporate Management Best Practicediples for TWSE/TPEX Listed

Companies” and Reasons

Implementation Status (Note

Deviations from

“the Ethical
Corporate
ltem _ Management BestPractice
Yes No Summaries (Note 2) Principles
for TWSE/TPEX
Listed Companies”
and Reasol
1. Establishment of Corporate Conduct and Ethideyand
Implementation Measures The Company has established the "Ethical Corporate btamant Best Practi
(1) Has the Company formulated a policy of ethinahagement Principles" and "Work Rules" for all directors, nagers, and employees
approved by the board of directors, and clearltesta the bylaw \% follow. No discrepancy
and external documents, the policies and practitethical
management and the commitment of the board andrseni
management to actively implement the operatingcgt
(2) Has the Company established a mechanism fouatvag the risk of 1. According to Article 12 of the Company's workesj employees are prohibi
unethical behavior, regularly analyzed and evallibtesiness from accepting kickbacks or other illegal benefikated to their job duties,
activities with a higher risk of unethical behaviothe business 2. Employees are provided with a copy of the "W&lles" to familiariz
scope, and formulated a plan, which covers at thast \% themselves with disciplinary actions for violaticarsd the complaint handlij No discrepancy
precautionary measures in the second paragraphtiofeA7 of process.
“Ethical Corporate Management Best Practice Priasifor
TWSE/TPEX Listed Companie to prevent unethical behavi
(3) Has the Company clearly defined the operatioggdures, behavigr According to Articles 10 to 13 of the Company'shigal Corporate Managemg
guidelines, punishment and appeal systems fortidoisiin the Best Practice Principles,” various forms of unethibehavior are strict
unethical conduct prevention plan, and does it amgnt and \% prohibited. The authorization and supervision efithplementation of these ru No discrepancy
regularly review and revise the aforementioned plan are delegated frorthe Board of Directors to various levels of managetrin
accordance with company regulatic
2. Ethic Management Pract
(1) Does the Company assess the ethics recordearhvit has businegs 1. According to the Company's measures mbcurement manageme
relationship with and include business conductethéts related procurement decisions are based on the principteegrity to obtain produc
clauses in the business contracts? of good quality, timely delivery, and reasonabliegs. Relevant informatig .
\% - d No discrepancy
is recorded based on transaction records.
2.According to Article 12 of the Company's work rylemployees are prohibit
from accepting kickbacks or other illegal benefikated to their job dutie
(2) Has the Company established a unit affiliatéth the board to 1. The Company has an internal audit uhiat regularly assesses vari
promote corporate ethical management, and reguarhgast once departments and prepares audit reports submittéektBoard of Directors.
a year) report to the board its ethical managempelities and Vv 2. The Board of Directors fulfills its fiduciary dutp oversee the prevention No discrepancy
plans to prevent unethical conduct and monitor @m@ntation? unethical conduct, continually reviewing the effeehess of it
implementation and seeking continuous improvement ensure th
implementation of ethical management polic
(3) Does the Company establish policies to pregenflict of interests, According to Article 16 of the Company's "Ethicabi@orate Management B
provide appropriate communication and complainhdeds and Practice Principles," directors, supervisors, aagiagers are required to be av
implement such policies properly? V| of and actively avoid conflicts dafiterest. They may present opinions and res No discrepancy

during Board of Directors meetings, but are nobwdld to participate
discussions or votin
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Implementation Status (Note

Deviations from

website and Market Observation F System (“MOPS”)

“the Ethical
Corporate
ltem _ Management BestPractice
Yes No Summaries (Note 2) Principles
for TWSE/TPEX
Listed Companies”
and Reasol
(4) Has the Company established an effective adoauaystem and 1. According to Article 17 of the Company's "Ethicabiorate Manageme
internal control system for the implementation thieal Best Practice Principles," the Company has estaddlian effective accounti
management, where the internal audit unit prepegledant audit system and internal control system for busirsgsivities with a higher risk
plans based on the result of risk assessment diicabconducts, unethical behavior, without external or undisclosedounts. The system .
- . . \Y . . . . No discrepancy
and checked the compliance with the plan to preveathical continuously reviewed to ensure its effectiveness.
conducts, or delegated an accountant to performetiication? 2. The internal audit personnel regularly assess theer@nce to th
aforementioned system and prepare audit reportsitied to the Board
Directors
(5) Does the Company provide internal and extegttatal conduct Vv The Company provides education and training to leyegs, including new No di
= - ) S . : o discrepancy
training programs ¢ a regular basit recruits, to familiarize them with relevant compaggulations
3. Implementation of Complaint Procedt
(1) Does the Company establish specific complaidtr@ward According to Article 20 of the Company's "Ethicabr@orate Management B
procedures, set up conveniently accessible contpihamnels, ang v Practice Principles,” the General Manager's Offiemd the email: No discrepancy
designate responsible individuals to handle theptaimt received? ct100@ms33.hinet.ndtas been announced as the channels for reportid
complaints
(2) Has the Company established standard openatowedures for According to Article 20 of the Company's "Ethicabi@orate Management B
investigating the complaints received, take comasing measurgs Vv Practice Principles," the relevant department headswell as the Gene No discrepanc
after investigation, and ensuring such complairdshandled in a Manager's Office and the email ct100@ms33.hinethate been announced pancy
confidential manne the channels for reporting and complaints to awvoidfidentiality breache
(3) Does the Company adopt proper measures to prav@mplainant When dealing with dereliction of duty, the Compapwublicly disclose
from retaliation for his/her filing a complaint? Vv information on the violator'position, name, date of violation, violation cortt No discrepancy
and handling outcome on the company bulletin bodrdis protects th
complainant from undue measures due to repo
4. Information Disclosul
Does the Company disclose its guidelines on busietiscs as well The mpany discloses relevant information on its wehspecifically in th
as information about implementation of such guitkdion its \% "Investor Relations" section under "Corporate Gawece Information,” whid No discrepancy

can be accessed at http://www.ctworld.con

implementation: Non

5. If the Company has established corporate gowemaolicies based on TSE Corporate Conduct anttsEBest Practice Principles, please describe asgrapancy between the policies aieir

interests and shareholders' rig

6. Other important information to facilitate betterderstanding of the company’s corporate condutttedhics compliance practices (e.g., review thepany’s corporate conduct and ethics policy).
1. The Company adheres to the Company Act, thanBss Entity Accounting Act, the Securities and liaage Act, relevant regulations for listed and ebercounter companies, and other applic
laws and regulations related to commercial acésiis the basis for practicing ethical businesduzin
2. The Company has established a "Board MeetingSRtihat clearly defines the system for directoravoid conflicts of interest. This system is slyiamplemented to prevent any harm to tieenpany’

The Company has always upheld "integrity" as thghést standard in our business philosophy. In @adib ensuring transparency in corporate
operations, the Company has been gradually strenmgtp the responsibilities and functions of therboaf directors and supervisors in corporate
governance. The Company has implemented variouageament systems to ensure that board members atoyees can follow them in carrying out

their respective duties.
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2.3.7 Other information material to the understagdif corporate governance within the Company:
The Company has adopted the following rules agdlations in accordance with théCorporate

Governance Best Practice Principles for TWSE/TPEked Compani€s :

1. Rules of Procedure for Shareholders' Mee 2. Rules of Procedure of the Board of Direc

3. Procedures for Election of Direct 4. Procedures for Acquiring or Disposing of As:
5. Endorsement Guarantee Prac 6. OperatincProcedures for Financing Oth

7. Prevention of Insider Trading Managen 8. Sustainable Development Practice Princ

9. Integrity Management Procedures and Behaviouad€line: 10. Internal Procedures for Handling Material Informa

11.Organizational Procedures of the Remuneration Cdi®¢ 12. Rules Governing the Scope of Responsibilittdadependent Directo

13. Organizational Procedures of the Audit Comnaitte 14. Application for Suspension and Resumption @fdiing Procedures
15. Integrity Management Procedures and Behavieuadeline: | 16. Board of Directors SeAssessmel

2.3.8 Internal Control System Execution Status
(1) Statement of Internal Control System

Chia-Ta World Co., Ltd.

Statement of Internal Control System
March 6, 2025
Based on the findings of a self-assessment, Chia World Co., Ltd. states the following with regard b its internal
control system during the year 2024:

1. The Company’s Board of Directors and manageraemtesponsible for establishing, implementing, arantaining an
adequate internal control system. Internal corstystem is designed to provide reasonable assucaecehe effectivenesy
and efficiency of our operations (including proffiiity, performance and safeguarding of assetdinliity in financial
reporting, and adherence to relevant laws.

2. The effectiveness of the internal control systersubject to inherent limitations. Regardlesshofv well-designed, an
effective internal control system can only provigasonable assurance for the aforementioned ghdtktionally, the
effectiveness of the internal control system magnge due to changes in the environment and cireunoss. However,
the Company’s internal control system includes-s®&hitoring mechanisms, and any deficiencies idiedtiwill be
promptly addressed.

3. The Company evaluates the effectiveness ofritegrial control system based on the criteria oedim the "Regulationg
Governing Establishment of Internal Control SystdmsPublic Companies" (referred to as the "Regoiteti). These
criteria divide the internal control system intw€icomponents: control environment, risk assessneentrol activities,
information and communication, and monitoring. Eamimponent consists of several elements. Please tefthe
provisions of the "Regulations" for details.

4. The Company has evaluated the design and opgeffiectiveness of its internal control systemoading to the aforesaid
Regulations.

5. Based on the results of the assessment, the &onfyelieve that the internal control system (idolg the supervision of
subsidiaries) as of December 31, 2024, regardilgdissign and implementation related to achievinglggsuch as
operational effectiveness and efficiency, religiiancial reporting, and compliance with releveaw$ and regulations, i$
effective and can reasonably ensure the achieveofi¢énése goals.

6. This statement will be included as a major cohite the Company’s annual report and public disete documents. If any
false or concealed information is found in the ltised content, it may incur legal liabilities undbe Securities and
Exchange Act, including Articles 20, 32, 171, and 1

7. This statement was approved by the Board ofdire on March 6, 2025. Out of the five attendimgctors (including one
delegated director), none opposed, and all ottgreed with the content of this statement.

Chia Ta World Co., Ltd.

!

L Py |
£
Chairman:Wu, Ta-He President: ChZheng-Ping *

(2) If CPA was retained to conduct a special aofiihe internal control system, disclose the
audit report: None.
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2.3.9 Major Re

solutions of Shareholders’ Meetind Board Meetings

(1) Major Resolutions and Implementation of Shaleéis’ Meeting
Meeting Date: June 20, 2024
Location: No. 2, Yongyun 5th Rd., Yongkang Distri¢ainan City (First Conference

Th

Room, Yongkang Plant of the Company)
e resolutions and implementation status aredlisedow:

Resolutio

shareholder’s meeti

n of Implementation Status

* 2023 Business Report an
Financial Statements

1. For 2023, the Company's net sales revenue astmNT$586,548ousand. The n

2.The proposal received a majority of votes in fagorpassing the required legal amo
and was approved and implemented as resolved shtdreholders' meetir

* 2023 Appropriat
Losses

1. The net loss after tax for 2023 was NT$3,112isand. Considering theo@pany’
future operational plans and capital requiremehtsyetained earnings for the year
not be distributed.

2. The proposal received a majority of votes irofasurpassing the required legal amo
and was approved and implemented as resolved kshdreholders' meetir

ion of

(2) Major Resolutions of Board Meetings

d loss for the period was NT$3,112 thousand, traingjab a loss per share of NT$0.04.

Sessiol

Important resolutio

The 13" meeting
of the 17" Term
March 7, 2024

1. Approved the 2023 financial statements

2. Approved the 2023 business report and the 2p2dational plan.

3. Approved the 2023 appropriation of losses.

4. Approved the comprehensive re-election of then@any’s directors.

5. Approved the lifting of non-compete restrictidos new directors and their
representatives.

6. Approved the procedure for handling sharehqgideposals at the Annual General
Meeting.

7. Agreed to review shareholder nominations foeptiél inclusion in the election slate.
8. Approved the arrangements for the 2024 AnnualeGe Meeting.

9. Approved the assessment of effectiveness atdmepany's 2028iternal control systel
and the internal control statement.

10. Approved the amendment of certain articlehief@ompany’s Articles of
Incorporation.

11. Approved 2023 performance assessments of taedBoembers.

12. Approved the application for a new branch of (-Ta World Co., Ltd. in Kaohsiun

The 14" meeting
of the 17" Term
May 8, 2024

1. Approved the 2024 Q1 financial statements.

2. Approved the purchase of director and key offiiebility insurance.

3. Confirmed the list and qualification assessno¢miominees for directors and
independent directol

The F' meeting
of the 18 Term
Jun¢ 20, 2024

1. Approved the election of the 18th term Chairraad Vice Chairman of the Board.
2. Approved the appointment of three independeaetthrs as audit committee and
remuneration committemembersof the Compan

The 2° meeting
of the 18 Term
Augus 8, 2024

1. Approved the 2024 Q2 financial statements.
2. Approved the re-appointment of the remuneratmmmittee.
3.Approved the provision of the Company's "Orgainizel Chart"

The 3%meeting
of the 18 Term
November 7,
2024

1. Approved the 2024 Q3 financial statements.

2. Approved the 2024 suitability and independerssessment of the auditors for the
Company.

3.Approved the change of accountants in conjunatitim the restructuring of the interng
duties of the accounting firm.

4. Approved the draft of 2025 internal audit wotamp

5. Approved the establishment of the Company’s RafeOrganization of the Sustainab
Development Committee.

6. Approved the proposed establishment of the Cogipd&ustainable Development
Committee and the selection of its members.

7. Approved the renewal of financing contracts wiith Company’s banking partners as
they come due.

8. Set the dates for the Board of Directors’ meeting0z5.
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The 4" meeting
of the 18 Term
March 6, 2025

The 8" meeting
of the 18 Term
May 8, 2025

1. Approved the 2024 financial statements

2. Approved the 2024 business report and the 2@2Bational plan.

3. Approved the 2024 distribution of profits.

4. Approved the 2024 distribution of remuneratioremployees and directors and
supervisors.

5. Approved the re-election of independent dirextor

6. Approved the lifting of non-compete restrictidos new directors and their
representatives.

7. Approved the procedure for handling sharehqgtdeposals at the Annual General
Meeting.

8. Agreed to review shareholder nominations foepbal inclusion in the election slate.
9. Approved the arrangements for the 2024 AnnualeGe Meeting.

10. Approved the assessment of effectiveness dCtimepany's 2024 internal control
system and the internal control statement.

11. Approved the amendment of certain articlehief@ompany’s Articles of
Incorporation.

12. Approved the amendment of certain articlehef@Gompany’s Rules of Procedure o
the Board of Directors.

13. Approved the development of Sustainable Devatay Practice Principles, tabled fa
discussion.

14. Approved 2024 performance assessments of taedBoembers.

15. Approved the Company's proposed compensatimagainst Mr. Li, Chao-Mao,
former Vice Chairman, for the non-conventional larahsactions as determined by the
Court.

16. Approved the discussion of the request for ghaof the Compar's audit supervisc
1. Approved the proposed settlement between the Coyrgoash Mr. Li, Chao-Mao.

2. Approved the 2025 Q1 financial statements.

3. Approved the purchase of director and key offigaility insurance.

4. Approved the list and qualification assessmentaofiimees for directors and

independent directc

=

Note: From January 2024 to the date of the anmydrt in 2025, except for items 1-13 of the resohs of the
board of directors on March 6, 2025, which neetid@xecuted according to the resolutions aftergoein
approved by the shareholders' meeting on June(@®, 2he rest have been completed according to tt
resolutions of the board of directors.

2.3.10 Major Issues of Record or Written Statembtdade by Any Director or Supervisor Dissenting
to Important Resolutions Passed by the Board acéddars: None.
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2.4 Information Regarding the Company’s Audit Fee
2.4.1. Information on service fees of CPAs
1. Accontant Audit Fee
Unit;: NT$ thousan

Accounting Period Covered by . Non-audit
Eirm Name of CPA CPA’s Audif Audit Fee Fec Total Note
Nan Tai CPAs & |Chang,.TeYuar |q, 41 /5004.12/31/20d4 1,740 20 1,760 Noné
Co. Cher, Mei-Junc

2. Accountant Audit Fee Scale table
Unit: NT$ thousan

Audit Audit Non-Audit
Fee Iltems Fee Fee ‘ Total
Amount Rang (Note 1
1 Below 2,00! \ V \
2 2,000~3,99 0 0 0
3 4,000~5,99 0 0 0
4 6,000~7,99 0 0 0
5 8,000~9,99 0 0 0
6 Over 10,000 0 0 0

Nonr-audit fees are fi-time employecsalary verification fee
Note:
1. The ratio of non-audit fees to audit fees ofabeounting firm and its related enterprises ismote than
one quarter, and the non-audit fees do not exc8&500,000: None.
2. If a change of accounting firm has taken plagéng the year, please divide the audit period@rdose
audit and non-audit fee in chronological order: Blon
3. If audit fee is reduced by 15% or more from phevious year: None.

2.5 Replacement of CPA: Not applicable.

2.6 Where the company's chairperson, president, any managerial officer in charge of
finance or accounting matters has in the most receiyear held a position at the
accounting firm of its certified public accountantor at an affiliated enterprise of such
accounting firm: None.

2.7 Changes in Shareholding of Directors, Supervis®, Managers and Major Shareholders
Changes in Shareholding of Directors, Superviddenagers and Major Shareholders

202¢ As of May 12, 202
: Pledged . Pledged
Title(Note 1) Name Holding Holding Holding Holding
Increase Increase
(Decrease) Increase (Decrease) Increase
(Decreas¢ (Decreast
Chairmai Wu, Te-He 0 0 0 0
Directol Hao Fu Investme Co., Ltd 0 0 0 0
Hao Fu Investment
Director Representative: Chuang, Hui- 0 0 0 0
Cher
Directol Tseng,We-Chur 0 0 0 0
Directol Li, Shir-Min
Independent .
Directol Yang, Pi-Tsun 0 0 0 0
Independent :
Directol Huang, Ming-Shan 0 0 0 0
independent |y, chin-Lien 0 0 0 0
irectol

Note 1: Information on the counterparty and relgiadies in the transfer of equity: None.
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2.8 Relationship among the Top Ten Shareholders May 12, 2025
Current Srg%%sriy ?)ha;l%f:silgélg Name and Relationship Between the Company’s TopSFemeholders, or Spouses or Relatives Within TwgrBes (Note
Shareholding ) Y 3)
Name (Note 1) Shareholdin Arrangemer Notes
Shares Shar(egz)oldln Y Shares Shar((z/f:)oldlng Shares Shar((z/f:)oldlng Name Relationship

o Pel Intermational investme) 7 3gg 0o 9.16%4 ] 0.00% 0 0.00%None None None
Representative of Li Pei
International Investment: 1,550,60 1.929%4 2,108,60 2.61% 0 0.00%4 Representative of TienPin United: Li, Chen-Kuan MotSon None
Chuang, H.-Cher
Wu, Te-He 6,859,931 8.50%| 1,729,931 2.14% 0 0.00%|Wu, Tseng, L-Yueh, Tseng, We-Chun, Tseng, We-Yen, Tseng, We-Chi Spouse, Broth+in-law None
enPin United Enterprise G- 5 107,02 6.33% ] 0.00% 0 0.009%None None None
Representative of TienPin 1 00094 ] 0.00% 0 0.00%Chuang, Hui-Chen, Li, Ruo-Chuen, Li, Chen-Hao MotBen, Siblings, Brothers None
United: Li, Chel-Kuar
f{gg Way Technology Co., | 4 431 g9 4.99% 1 0.00% 1 0.00%None None None
Representative of Sing Way
Technology Co., Ltd.: Li, Rug- g 0.00% B 0.00% 0 0.00%4 Chuang, Hui-Chen, Li, Chen-Kuan, Li, Chen-Hao MotBen, Siblings None
Chuetr
Fu YingInvestment Co., Lt 3,793,421 4.70% - 0.00% 0 0.00%|Fu He Investmel Same person as the Chairr None
Representative of Fu Ying : ~ \
Investment; Wu, Tseng, 1,729,931 2.149% 6,859,931 8.5094 0 0.00%4 we:ghi'“"e“mem' Wu, Ta-He, Tseng, Wen-Chun, Tsalgnyen, Tsend i nan Spouse, Siblings None
LiYueh
Tseng, We-Chur 3,285,73 4.07% 279,104 0.35% 0 0.00%|Wu, Te-He, Tseng, We-Chi, Tseng, We-Yen, Wu, Tseng, -Yuel Brothers, Siblings, Broth-in-law None
Tseng, Wen-Yen 3,275,65 4.06% 279,104 0.35% 0 0.00%4Wu, Ta-He, Tseng, Wen-Chun, Tseng, Wen-Chi, Wun@ski-Yueh Brothers, Siblings, Brother-in-law None
Tseng, We-Chi 3,218,711 3.99% 279,104 0.35% 0] 0.00%|Wu, Te-He, Tseng, We-Chun, TsengWer-Yen, Wu, Tseng, -Yuel Brothers, Siblings, Broth-in-law None
Fu He Investment Co., Li 3,162,684 3.92% - 0.00% 0 0.00%|Fu Ying Investmer Same person as the Chairr None
Representative of Fu He )
Investment: Wu, Tseng, Li- | 1,729,93] 2.14% 6,859,931 8.50%4 0 0.00%5\;‘81‘2% Investment, Wu, Ta-He, Tseng, Wen-Chun,ngseVenyen, Tsend cpirman, Spouse, Siblings None
Yuef
derry international Investment» 617 50 3.24% ] 0.00%4 0 0.00%None None None
Representative of Jerry
International Investment: Li, 4 0.0094 1 0.00% 0 0.00%4Chuang, Hui-Chen, Li, Ruo-Chuen, Li, Chen-Kuan MtSon, Siblings, Brothers None
Jheni-Hac

2.9 Ownership of Shares in Affiliated Enterprises
Comprehensive Ownership Ratio

Unit: thousand shares ;

Information on investees

Ownership by the Company

Direct or Indirect Ownership by
Directors/Supervisors/Managers

Total Ownership

Share! Shareholding (% Share! Shareholding (% Share! Shareholding (%
The Great Tainan Gas 3,601 2.88% 0 094 3,601 2.88%
Corporatiol
Shing Ecoblue Co., LtdNote’ 1,00( 20.00¥ 0 0% 1,00( 20.00¥

Note: It refers to investments accounted for usiregequity method.
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3.1 Capital and Shares

lll. Company Shares and Fund Raising

Changes in share capital

Authorized Capite Capital Stoc Notes
Month/Yea Per Value Capital Increase by
(NTS) Shares Amount Shares Amount Sources of Capital Assets Other than |Otherg
Casl
1975.0: 1,00( 3,00( 3,000,00 3,00( 3,000,001 Cash capital of NT$ 3,000 thousand during estailést None None
1976.0: 1,00( 7,00( 7,000,00! 7,00( 7,000,00|New issuance of shares of NT$ 4,000 thou None None
1977.0« 1,00( 20,00( 20,000,00 20,00( 20,000,00|New issuance of shares of NT$ 13,000 thou None None
1979.0« 1,00( 34,00( 34,000,00 34,00( 34,000,00|New issuance of shares of NT$ 14,000 thou None None
1982.1: 10C 510,00( 51,000,00 510,00( 51,000,00|New issuance of shares of NT$ 17,000 thou None None
Capital increase of
1985.06 10 8,500,000 85,000,000 8,500,000  85,000,00(New issuance of shares of NT$ 20,000 thousand NT$14,000,000 | \ne
through merger with
Jia Gt
1988.09 10 11,500,000 115,000,000 11,500,000 115,OOO’OOjSurplus transferred to increase capital by 8,500sand; New issuance of shar None None
of NT$ 21,500 thousal
Surplus transferred to increase capital by 24,3@fugand; Capital reserv
1993.05 10 19,000,000 190,000,000 19,000,000 190,000,000ncreased by NT$10,000 thousandNew issuance of shares of NT$ 40, None None
thousan
1994 12 10 50,000,000 500,000000 31,000,000 310,000,0035urp|us transferred to increase capital by 76,8060¢and(Note 1) New issuanc| None None
of shares of NT$ 44,000 thous:
1995.0¢ 10 50,000,00 500,000,00 34,100,00 341,000,00{Surplus transferred to increase capital by 31,800¢and (Note . None None
1997.0: 10 50,000,00 500,000,00 37,510,00 375,100,00(Surplus transferred to increase capital by 34,h604and (Note : None None
1997.1: 10 50,000,00 500,000,00 41,261,00 412,610,00{Surplus transferred to increase capita37,510 thousand (Note None None
1999.0: 10 80,000,00 800,000,00 59,261,00 592,610,00|Surplus transferred to increase capital by 180t860sand (Note ! None None
urplus transferred to increase capital by 47,40®8sand Capital reserve
2000.10 10 80,000,000 800,000,000 65,187,100 651,871,003|Sncreased by NT$11,852.2 thousand (Not None None
L urplus transferred to increase capital by 26,8Fth8usand Capital reserve
2002.07 10 80,000,000 800,000,000 68,446,455 684,464,553|Sncreased by NT$6,518.74 thousand. (No None None
2003.0¢ 10 80,000,00 800,000,00 71,184,31 711,843,13|Surplus transferred to increase capital by 23, tbusand (Note None None
2005.0¢ 10 80,000,00 800,000,00 74,031,68 740,316,85|Surplus transferred to increase capital by 28,478h@usand (Note None None
2009.0° 10 120,000,00 1,200,000,00 80,694,53 806,945,36|Surplus transferred to increase capital by 66,62t6usand (Note 1 None None
Note 1: Approved by Letter No. 32648 from Taiwandfice Securities (1) on October 13, 1994.

Note 2:
Note 3:
Note 4:
Note 5:
Note 6:
Note 7:
Note 8:
Note 9:

Approved by Letter No.
Approved by Letter No.
Approved by Letter No.
Approved by Letter No.
Approved by Letter No.
Approved by Letter No.
Approved by Letter No.
Approved by Letter No.

39159 from Taiwandfice Securities (1) on July 5, 1995.

67780 from Taiwandfice Securities (1) on November 21, 1996.
785 from Taiwan Fioa Securities (1) on October 1, 1997.

85904 from Taiwandfice Securities (1) on October 13, 1998.
59511 from Taiwandfice Securities (1) on July 12, 2000.
0910134651 from TaiwFinance Securities (1) on June 25, 2002.
0920135273 from TaiwFinance Securities (1) on August 5, 2003.
0940127821 from Ricial Supervisory Commission on July 11, 2005.

Note 10: Approved by Letter No. 0980034113 fromdricial Supervisory Commission on July 9, 2009.
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Type of Stock

Authorized capite

Shares Category Issued shares (no

Non-issuel

Total

Notes

Common shart 80,694,53

39,305,46

120,000,00

Listed stock

Note: The Company is listed on the stock exchange.

3.2 The List of Major Shareholders: The names of sireholders with ownership exceeding 5% or

ranked among the top ten shareholders, their sharedldings, and respective percentages are as

follows:
List of Major Shareholders
Shares
Number of Shares Shareholding (%)

Name

Li Pei International Investment Co., L 7,388,00 9.16%
Wu, Ta-He 6,859,93] 8.50%
TienPin Investment Holding CclLtd. 5,107,02 6.33%
Sing Way Technology Co., Li 4,030,00 4.99%
Fu Ying Investment Co., Lt 3,793,421 4.70%
Tseng, We-Chur 3,285,73 4.07%
Tseng, We-Yen 3,275,658 4.06%
Tseng, We-Chi 3,218,71] 3.99%
Fu He Investment Co., Lt 3,162,684 3.92%
Jerry International Investment Co., L 2,617,50( 3.24%

3.3 Dividend Policy and Implementation Status

1. Dividend Policy

After each fiscal year, if the Company has retaieachings, it shall allocate 10% of the statutetpined
earnings, excluding the payment of corporate incéamxeand the offsetting of previous years' losses.
However, if the statutory retained earnings haaehed the total capital amount, this requiremersdo
not apply. Additionally, the remaining balance $balallocated in accordance with legal requirement
the reversal of special retained earnings, alortg thie allocation of 50% to 95% of the accumulated
undistributed earnings from the previous year, ettbjfo adjustment based on the actual profits and
financial situation of the current year as deteediby the shareholders' meeting.

In consideration of the Company's future fundingdegeand long-term operational planning, if theee ar
retained earnings in the annual financial statemehé annual cash dividends shall not be less10%n

of the total dividends for the year; however, cash dividends below NT$0.1 per share will not be distributed.
In the event of accumulated or current year's dash& from shareholder's equity that exceed thesotir
year's after-tax profits, an equivalent amount Ishal allocated from the accumulated undistributed
earnings of the previous year to the special rethéarnings. These deductions shall be deductedtpri
the allocation for distribution. Subsequently, whieere is a reversal of the deductions from shadehn's
equity, the corresponding portion of the profitsyrba distributed.

2. Proposed Distribution of Dividend

For the fiscal year 2024, net income totals $15544 after taxes. This amount has resulted in 2 $€x.
share dividend, as per the resolution of the Bo&iirectors on March 6, 2025.

3.4 Effect upon business performance and earningsepshare of any stock dividend distribution

proposed or adopted at the most recent shareholdémneeting: Not applicable.

3.5 Directors’ and Supervisors’ Remuneration and Emloyees’ Profit Sharing

1. According to Article 30 of the company's artscte association: If the company is profitable gien year,
the allocation for directors' and employees' remainen shall be as follows:
D 1% to 5% of the annual profit should be allocatedmployees as a proft sharing.
@ Up to 5% of the annual profit to directors as resmation.
In cases where the company is still addressingragtaied losses, funds must first be reserved &edff
these losses.
Employee remuneration may be granted in the forstaak or cash, including to employees of subsiesar
who qualify under the criteria established by tbard of directors. Directors' remuneration is esislaly
in cash.
These decisions on remuneration must be made Hyotirel of directors and subsequently presentdeeat t
shareholders' meeting.

4C



2. Basis for estimating the amount of employee memation and remuneration for directors and supersi

in the current period, the basis for calculating ttumber of stocks for employee remuneration to be

distributed by way of stock dividends, and accawmtireatment if the actual distributed amount dgfe

from the estimate: Changes in accounting estimatesccounted for as a change in accounting estimat
and are recorded as an adjustment in the followéay.
3. Information on employee remuneration approvwethke board of directors:

(D The net income after tax for the year 2024 was M6T#21,546. The Board of Directors' meeting held
on March 6, 2024 approved the distribution of diveg remuneration of NT$627,933 and employees'
remuneration of NT$627,934, totaling NT$1,255,8@7césh), which was paid on March 25, 2025.

(@ The amount of employee remuneration distributestack and the ratio of the total amount of netiprof
after tax and total employee remuneration in theect individual or separate financial report: Teher
were no employees' and directors' and supervisaraineration distributed in stock..

(@ There is no difference between the actual disllaseount and the number of stocks calculated..

4. The actual distribution of director and emplyemuneration in the previous year (includingribenber

of shares distributed, the amount, and the stome)rand if there are differences with the recegdi

employee bonus and director remuneration, therdifiee, reason, and handling should be stated:

(D Issuance of Employee Cash Bonuses, Stock Boraiséf)irector Remuneration: In 2023, the Company
reported a net loss, leading to cash bonus of NbE®fy issued for directors, supervisors, or empeye

@ The amount of employee remuneration distributestack and the ratio of the total amount of nefipro
after tax and total employee remuneration in threert individual or separate financial report: Tener
were no employees' and directors' and supervisargineration distributed in stock., due to therafte
tax loss in 2023.

® There is no difference between the actual dishuaseount and the number of stocks calculated, which
iS none.

3.6 Buyback of Common Stock: None.

3.7 Issuance of Corporate Bonds: None.

3.8 Issuance of Preferred Stock: None.

3.9 Issuance of Global Depositary Shares: None.

3.10 Employee Stock Options: None.

3.11 Issuance of new shares in connection with meng or acquisitions or with acquisitions of shares

of other companies: None.

3.12 Implementation of the Company’s Fund Raisingrd Utilization

(D Planned content:

Analysis of the yet to be completed issuancesivafw placements of securities and the projectec
benefits of the fund utilization plan for the léistee fiscal years that have not yet materialized:
None.

@ Implementation status:
For each of the plans mentioned above, an itemédmg-analysis is made until the quarter before

the annual report's printing date, comparing itplementation with the original projected
benefits: None.
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I\VV. Operational Highlights

4.1 Business Activities
4.1.1 Business Scope
1. Main areas of business operations:

(1) Trading of motorcycle, automobile, and bicyphats.

(2) Manufacturing, processing, and trading of steie¢, galvanized steel wire, galvanized
iron wire, prestressed steel wire, prestressedl stieanded wire, special-shaped
prestressed steel bars, steel stranded wire, chbis, springs, steel wire products,
mechanical hardware parts.

(3) Wholesale of Computers and Clerical Machinegquiement

(4) Wholesale of Computer Software

(5) Information Software Services

(6) Wholesale of Precision Instruments

(7) Computer Equipment Installation

(8) Computer and Peripheral Equipment Manufacturing

(9) Lighting Equipment Manufacturing

(10) Wholesale of Electronic Materials.

(11) Wholesale of Electrical Appliances.

(12) Electronics Components Manufacturing

(13) Affairs Machine Manufacturing

(14) General Instrument Manufacturing

(15) Optical Instruments Manufacturing

(16) Data Processing Services

(17) Electronic Information Supply Services

(18) International Trade

(19) All business activities that are not prohitite restricted by law, except those that
are subject to special approval.

2. Revenue distribution Unit: NT$
thousand
Revenue distributic Total Sale (%) of Total Sale
General steel wil 426,52. 73.84Y%
Galvanized steel wi 48,45: 8.39%
Steel cable 101,20: 17.52%
Other: 1,471 0.25%
Total 577,65( 100.00%

3. New products and Services development
The Company is currently committed to improving tjuality of existing products and
gradually increasing the completeness of produetssio meet market demand.
4.1.2 Industry Overview
1. Current Dynamics and Prospects
Taiwan’s economic growth is export-driven, heavihfluenced by the global economic
climate. The domestic market is constrained, aecettport market is unable to secure more
favorable tariff agreements. Consequently, the obsixports is higher compared to other
countries, making it challenging to overcome bottigks and increase exports. Complicating
factors include the persistent war in Ukraine, eredrecent escalations in the Israel-Palestine
conflict, the cost increase in the European and hipment lines, the container loading of
20-foot containers has decreased from 24 tons toris8for European and U.S. shipping lines,
etc. All of which exacerbate the difficulties fadedexport markets.
Securing orders for export sales is challenging tduthe competitive pricing of imported
goods, which contributes to a steady decline iremere. Additionally, enterprises must
navigate rising labor, environmental, and carborctasts.
The Company imports more than 50% of its raw mal®riAs the U.S. continues to raise
interest rates to curb inflation, the exchange odiine Taiwan dollar against the U.S. dollar
increased by 4.33% from 31.221 at the beginninthefyear to 32.574 in the fourth quarter
(the average monthly exchange rate of the Centaak®f the ROC). The depreciation of the
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Taiwan dollar will have an impact on the Compang\g material purchasing costs. Externally:
The Ukraine-Russia war and the Israeli-Palestinanilict did not end immediately following
President Trump's statement, and the U.S. initiatedliff war on April 1, 2025. This indicates
that the future economic outlook is not optimiséind we must exercise caution and observe
the developments.

Internally: The government is expected to activplpmote public works through the

development of electricity, old bridges, and urbamewal. This, coupled with the electronics

industry's demand for plant construction, shouldeddemand for steel.
2. Correlation of the industry supply chain
Upstream: Steel refining, Large Steel Billets, Sr8&tel Billets, Wire Rods, Imported Small
Steel Billets Further Processed into Wire Rods.

Midstream: Further processing of wire rods yieldsdoicts such as diverse specifications of
steel wires, steel cables, galvanized steel winesstressed steel wires, and
prestressed steel strands.

Downstream: Mattress industry, wire rope hardwaretal springs, foundation piles, utility

poles, bridges, sports equipment, electrical wares cables.

3. Product Trends and Competition
The steel wire and cable sector in mainland Chivth $outheast Asia gains competitive
advantages due to their lower raw material costbs significant economies of scale,
resulting in more cost-effective products compace@aiwan. While their product quality
may not compare to Taiwanese standards, their ssiacdess quality-sensitive markets is
bolstered by favorable trade agreements, thusisgcaidominant position in international
markets and creating substantial competition foawdaese exporters. To tackle this robust
competitor, The Company is only striving to cuttspgherefore actively seeking affordable,
superior raw materials and enhancing the produdgchniques to improve quality and
establish a clear distinction from foreign productghich are the direction for the
Company's future development.

4.1.3 Research and Development
1. Research and Development Expenses in the nuesitrigsscal year or during the current fiscal
year up to the date of publication of the annupbre
As the Company carries out new product developrardtquality improvement through the
efforts of personnel in the original production dgment, without a dedicated department,
there are no research and development expensegeithcu
2. Research and Development Achievements for threriyear and up to the date of publication
of annual report: Please refer to page 2.
4.1.4 Long-Term and Short-Term Business Developmeitlans
1. Steel Wire Department:

(1) Short-term:

The Company's steel wires and cables are manuéactior meet stringent inspection
standards, earning widespread acclaim for theirlityudrom both domestic and

international clients. To enhance competitivenegsaim to increase production capacity
and use higher-quality raw materials to lower codtswever, the procurement of some
materials from mainland China is hindered by leggthprovals required by the Ministry

of Economic Affairs' Bureau of Foreign Trade. Thislay often causes us to miss the
chance to purchase more cost-effective importe@madg, which is a significant issue that
we need to resolve urgently. In response, our g€kam strategy includes not only actively

expanding our customer base but also vigorouslyckew for and acquiring more
competitively priced raw materials.
(2) Long-term:

With over 40 years of experience in the wire indyshe Company has weathered multiple
changes in the industry's landscape and has foway #0 survive and thrive. Recognizing
the importance of promptly responding to markengfes and reducing costs, the company
not only focuses on continuously improving the gyabf existing products but also
pursues a policy of developing more advanced ardialized products that meet market
demands. Different grades of raw materials aresaidased on the selling price, ensuring
that the product quality meets customer requiresjesaid after-sales service remains



consistent. Therefore, the company's long-termrisffare focused on developing new
products, industry automation, increasing produnctiapacity, and reducing costs.

4.2 Market, Production and Sales
4.2.1 Market Analysis
1. Sales (Service) Region

Regior Taiwar Asie Americe Total
Steel Wire 90.25% 9.75% 0.00% 100.00%
Departmer

2. Market Status:
(1) Wire Department:
The wire industry is an important part of the basaustry, with relatively stable market
demand. Various countries around the world haveesigrade agreements, large or small,
in pursuit of equal and mutually beneficial tradé@ning to create win-win situations.
However, Taiwan is restricted by political factamssigning trade agreements, which puts
the company at a disadvantage in the export mafigitionally, the domestic market is
affected by imports and numerous domestic compstiteading to limited profit margins.
However, through quality improvement, collaboratisith customers to develop new
products, and differentiation from competitors, tlkempany can create business
opportunities by stabilizing the domestic marketveloping new customers, and
diversifying export markets.
3. Development Prospects and Favorable and UnfaleFactors:
(1) Future Growth:
a.Wire Department:
The international wire market fluctuates dependangthe major policies of different
countries, and steel prices are also affecteddptbduction policies of major steel mills.
The company's wire products mainly serve custonrersublic works, transportation
equipment, and household furniture industries, tviiave a certain level of demand. As
long as the quality is stable, prices are reasenanld continuous development of new
products that meet customer needs is pursuedegtadiitability can be achieved.
(2) Favorable Factors:
(D. Standardized production operations and obtainir@y #8801 certification and various
domestic and international product certificationswge stable quality.
@ .Products are graded according to customer needsgaality conditions to meet
customer demands.
@ .Long-term commitment and expertise in the wire aatlle industry, high market
sensitivity, and the ability to adjust marketinglgarocurement strategies promptly.
@ .Diversified operations, continuous improvement groduct quality, and prompt
provision of appropriate product services.
® .Stable human resources with low turnover ratearctivision of labor, high job
proficiency, and a certain level of professionalisna high execution efficiency.
®.The Company has long been committed to improvingity, resulting in better quality
compared to imported or general wire and cable yotsq giving it a certain market
share.
(3) Unfavorable Factors:
(D.Increasing environmental awareness leads to swgiirements for the treatment of
emissions, wastewater, and waste, increasing @Bimgesosts and production costs.
@. Low-priced imported wire and cable products cirtazin the market affect sales.
@.The government continues to raise the minimum wagd there are increases in fuel
and electricity prices, as well as greenhouse ggseictions. In the future, there will be
requirements related to carbon rights and carbeastavhich will relatively increase
operational costs.
@.Intense market competition, with raw material saxit easily reflected in selling prices.
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4.2.2 Core Applications of Major Products and Manuéacturing Processes

1. Core Applications of Major Products:

The current products of the Company have impodaptications and functions in various indust

Departmer Product Nam Product Usag
Used in cable cores, telecommunication overheaesyir
General Steel Wire, Galvanized Steel W eackagi_ng with galvaniz_ed steel wire, steel ropeael cgbles,
ed springs, sports equipment, shock-absorbingggmri
Steel Wire umbrella frames, car parts, mechanical hardwaliaggretc
Prestressed Steel Wire, Prestressed Steglsed in foundation piles, utility poles, high-preseswater
Bars, Prestressed Steel Stre pipes, prestressed bridges,
Galvanized Steel Ropes, Non-galvanize
Steel Rope

TUsed in fisheries, commercial ships, forestryidgtropes, etc.

2. Manufacturing Processes

(1) 2) (3)
Galvanized Steel Prestressed Steel Wire Galvanized Ste€]|
Wire Prestressed Steel Strand Cable
Non-Galvanized Prestressed Small Diameter Non-Galvanized
Steel Wire Steel Bar Steel Cabl
Material Pickling Material Pickling Material Winding

} } )

Single Strand
Twisting

! ' v

Wire Drawing Wire Drawing

Heat Treatment High Frequency Treatmemi Finished P_roduct
Packagin
Secondary Picklinu; Finished Product Packaginu;

v

Secondary Wire
Drawinc

'

Galvanization

\ 4

Finished Product
Packaging

4.2.3 Status of Supply of Chief Materials
The main raw materials used in the production ofipcts in our Steel Wire Department are
various types of coils, iron wires, and zinc ingd®ils and iron wires are primarily sourced
from domestic steel manufacturers such as CSC &3tieel), Quintain Steel, Promoter Trading,
UMC-United Metals, and if necessary, we evaluatedhality and price for importing from
foreign suppliers. Zinc ingots are purchased framestic traders such as Sun Beam Tech. anc
Parex International. The raw material sources arersified, and we have established long-
term supply relationships with reliable suppliers.



4.2.4 Major Customers Representing More Than 10% of otal Purchase (Sales) Volume in Any of the LastwWo Fiscal Years:

1. Major Suppliers

Unit: NT$ thousand

2023 2024 2025 (As of March 31) Note 2
Share of Net
ltem . Share of Total Relgtion _ Share of Total Relgtion . Purchases up to Relgtion
Supplier | Amount Annual Net with Supplier Amount Annual Net with Supplier Amount| the End of the with
Purchases (% Issuer Purchases (% Issuer Previous Issuer
Quarter (%
1 |T1417¢ 105,67: 26.06Y None T1417¢ 78,98 21.51Y None T1417¢ 31,24¢ 22.85Y% None
2 |952868E 36,18¢ 8.92% None AZ002¢ 27,57¢ 7.51% None 567894 19,76: 14.459 None
3 19113474 35,54¢ 8.77% None AZ002( 25,95; 7.07% None AZ002€ 18,94( 13.85% None
4 |AZ002A 31,738 7.82% None AZ003E 25,92¢ 7.06% None 44804( 12,09( 8.84% None
5 |Cthel 196,39! 48.43Y None Othel 208,81 56.86Y% None Othel 54,73 40.02% None
Total Net 405,537 100.009 Total Net 367,253  100.00% TotalNet | 435772 100.00
Purchase Purchase Purchase

Note 1: The names and purchase amount ratios pfistgpwho contributed to more than 10% of totalghases in the most recent two years are listedieder, if supplier names cannot be disclosed due to

contractual agreements or if the transaction ik wihon-related individual, code names may be instdad.

Note 2: As of the date of the annual report pulilice if a company that is listed or whose sharesiaded at a securities brokerage firm has th&t negent financial data audited or reviewed by@sountant,

this information should also be disclosed.

2. Major Sales Customer

Unit: NT$ thousand

2023 2024 2025 (As of March 31) Note 2
Share of Net
Relation Relation Sales Sales up to the Relation
Item Sales Amount Share of Annu: with Sales Amount Share of Annu: with Customer; Amount End ol?the with
Customer Net Sales (%) Customer Net Sales (%) s
Issuer Issuer e Previous Issuer
Quarter (%
1 |T2173¢ 71,11: 12.12% None J0000: 55,04( 9.53% None J0000: 24,38: 13.55Y% None
2 |T3190: 38,36¢ 6.54% None T2173¢ 49,23 8.52% None T2173¢ 20,76 11.54Y None
3 ]J000O0: 37,71 6.43% None T7654¢ 33,90 5.87% None T9249¢ 15,65( 8.70% None
4 |T7654¢ 30,95( 5.28Y% None T2429 27,84* 4.82% None T3190: 9,83¢ 5.47% None
5 |Othel 408,40! 69.63% None Othel 411,63: 71.26% None Othel 109,29¢ 60.74% None
Total Net Sales | 586,54 100.009 LomalNet 577,65 100.009 coINet | 170,034 100.000

Note 1: The names and purchase amount ratios pfistgwho contributed to more than 10% of totalghases in the most recent two years are listedieder, if supplier names cannot be disclosed due to

contractual agreements or if the transaction ik wihon-related individual, code names may be unstdad.

Note 2: As of the date of the annual report puliice if a company that is listed or whose sharesiaded at a securities brokerage firm has th&t necent financial data audited or reviewed by@sountant,

this information should also be disclosed.

46




4.3 Workforce Structure

Year 2023 2024 As of March 31, 2025
Direct Labo 63 55 55
Employee Indirect Labo 22 19 17
Number Sales and Administrative St 33 35 35
Total 11€ 10¢ 107
Average Ag 49.8¢ 50.02 51.2¢
Average Seniorit 14.9¢ 15.77 15.8¢
Ph.D 0.00% 0.00% 0.00%
Masters 2.61% 2.75% 2.80%
Education Undergradua 25.22Y% 25.22Y% 24.30¥%

Other Higher Educatic

37.39%

37.17%

38.32%

34.78%

34.86%

34.58Y%

High Schoc and belov

4.4 Environmental Protection Expenditure
4.4.1 Current Implementation Status of Pollution Pevention and Control

1. In our current manufacturing process, the picklbperation for coils generates wastewater ardl aci
gas emissions. Therefore, we have set up a wastetsaatment facility that handles approximately
600 cubic meters of wastewater daily, as well astyye gas filtration equipment with a capacity of
50 horsepower for treating acid gas.

2. The annealing and hot-dip galvanizing processesir manufacturing process generate hot exhaust
gas and acid gas. To address this, the Companystatied two wet-type gas filtration equipment
with capacities of 30 horsepower and 10 horsepoweepectively.

3. The permit for our wastewater treatment ingtialfais set to expire in March 2029. We have reegiv
preliminary approval from the Environmental Proi@ctBureau for an extension and are in the
process of submitting the required documentatitie. Company’s ongoing commitment is to operate
this facility efficiently, ensuring compliance widifluent quality standards.

4. Our facilities are equipped with air pollutioontrol systems that have held permits for operating
fixed pollution sources for several years, covepnaresses such as pickling and hot-dip galvanizing
These systems undergo routine inspections as nmehttgt regulatory standards. The operational
permits for these systems are scheduled to expiarch 2027 for the pickling process and in June
2026 for the galvanizing process.

4.4.2 Occurrence of Violations or Disputes RegardmUnauthorized Emissions in Fiscal Year

2025 and up to the Date of Publication of the Annu&Report
There were no violations related to emissions grdisputes occurred during 2025.

4.4.3 Countermeasures

1. In addition to regular maintenance of the waatewtreatment facility to ensure optimal perforecen
we actively explore the possibility of recyclingated discharge water for reuse in the manufacturin
process to reduce the consumption of natural vestédower water costs.

2. In response to waste management regulation€dhmpany will fully cooperate with the government's
implementation of policies such as waste sortirdyraandatory resource recycling to achieve waste
reduction and resource reuse.

4.4.4 Expected Environmental Protection Expenditurs for the Next Two Years:

Preventing environmental pollution is not only araloresponsibility for the company but also a
demonstration of our responsibility to society. Toenpany regularly replaces consumables for poltuti
control equipment and strictly follows standard rapi@g procedures (SOP) to maintain optimal
environmental quality. This not only helps prevéinés and disputes resulting from negligence bsi al
reduces resource waste through reuse. It significanhances the overall corporate image. The astich
environmental protection expenditure for 2025 igragimately NT$5,000 thousand, subject to adjustmen
based on needs.

4.4.5 Impact of Improvements:

By treating and recycling wastewater, we can redvater waste and mitigate the impact of water slgas
during periods of low water supply, thereby redgcoosts associated with water consumption. Waste
sorting and mandatory resource recycling not oelyrelase the amount of waste processed by the cgmpar
but also improve the adverse environmental impasislting from waste generation.

4.5 Labor Relations
4.5.1 Detailed descriptions of employee benefits,etirement plan and each of the

implementations, as well as the labor management eeement

1. Employee benefits
The Company places great importance on employefangeio ensure their well-being and provide a
stable living environment, allowing them to fullgdicate themselves to the Company. In addition to
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complying with labor insurance and health insurdaees and regulations, the Company established the

Employee Welfare Committee in December, 1992, ddditto handling various welfare matters. The

main welfare measures include:

(D Promoting relevant activities in accordance with Labor Standards Act and related regulations.

@ Providing various employee benefits such as enggldsavel, holiday bonuses, and welfare items
distribution.

@ Coordinating welfare matters for employee marrsadenerals, and celebrations.

@ Conducting regular employee health check-upsdaae occupational hazards and ensure worker
safety.

® According to the Company's article of incorporatid the Company generates profit, employee
rewards are distributed annually in accordance thighestablished procedures to the active staff
members.

2. Employee Training and Development System anddmentation Status:

(D The Company's education and training programssfocuproviding necessary skills and knowledge
for employees to perform their duties effectivélMeasures for Personnel Education and Training
Management" have been established to guide themmsitation following of education and training
activities. Each year, an annual education anditrgiplan is developed based on the requirements
of the personnel education management regulatipessonnel job skills, and the Company's
development needs. The annual education and tgaplan is accompanied by a budget allocation
and the establishment of quality objectives forttaeing. Each department holds monthly training
activities in accordance with the annual educaaiwh training plan, including internal training with
the company and participation in external trainprggrams. The courses cover new employee
orientation, management training, quality manageémprofessional and technical training, and
training programs required to obtain certificatiolms2024, a total of 12 in-house training sessions
were conducted, totaling 348 hours. External trgjnivas attended by 23 individuals, with a total of
292 hours. The total annual education expenses redto NT$90,900.

@ Directors, internal auditors, finance, and accimgnipersonnel undergo specialized training as
required by their respective departments. Theitigidetails are as follows:

Training Plac Title Name Hours Courst

Accounting Research and Development Found 12 |ContinuousEducatiorfor Governance Office

GovernanctOfficer

Wang, Chi-Yuef

The Allied Association for Science Park Indust

Accounting Office

Wang, Chi-Yuel

12

ContinuousEducationfor Accountin¢ Executive

The Allied Association for Science Péndustrie:

Accounting Representati

Chien, Y.-Chi

12

ContinuousEducatiol for AccountingRepresentativs

Taiwan Academy of Banking and Fina

Independent Direct

Huang, Min¢-Shar

3

Corporate Governan

Taiwan Corporate GovernanAssociatiol

Independent Direct:

Huang, Min¢-Shat

3

Corporate Governan

Securities and Futures Instit Directol Wu, Te-He 3 |The Wafer Century W.

Securities and Futures Instit Directol Chuang, H.-Cher| 3 |The Wafer Century W.

Securities aniFutures Institut Directol Tseng, We-Chur | 3 |The Wafer Century W.

Securities and Futures Instit Directol Li, Shih-Min 12 |DisputeOver Managemel

Accounting Research and Development Found|Internal AuditOfficer Huang, Chi-Li 12 |ContinuousEducation for Internal Audit Offic
The Institute of Internal Audito Audit Representatiy Wu, Ch-Tun 12 |ContinuousEducation for Internal Audit Offic

3. Employee Retirement Policy
(D The Company has established the Employee Pensiondnd calculates labor pension in
accordance with the Labor Standards Act. The dilmcamounts are calculated separately
based on the old and new systems.

A. Old system: On May 28, 1987, the Labor Retireni@gerve Supervision Committee was
formed. Retirement reserves are legally depositd & special account at the Trust
Department of Bank of Taiwan (the current contiifrutate is 15%). As of the publication
date of this annual report, the previously allodatetirement reserves are sufficient to
cover the retirement pensions of current retirgeeuthe old system. Consequently, the
Company have been annually applying for and recgiapproval to temporarily suspend
further contributions. Going forward, the Companill wontinue to assess the fund
annually and will resume contributions as necessaty all eligible employees under the
old system are fully retired.

New system: From July 1, 2005, in accordance thi¢gh"Labor Pension Act,” employee
retirement contributions are made to individualaagtds (the current contribution rate is
6%).
@ The Company provides group accident insuranceefoployees (by Shin Kong Life
Insurance) to enhance employee protection.
4. Labor Relations
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(D The Company has established an industrial uni@omnpliance with regulations and convenes
regular labor-management meetings with represeatatchosen by the employees. These
meetings serve not only to gather feedback fromtliree staff but also to communicate
corporate policies and mediate any disagreemehis.Company places high importance on
employee input, contributing to consistently harmae labor relations with no recorded
disputes.

@ Since 2020, the Company has been signing colleaiyreements with the labor unions in the
Company's industry on an annual basis, and hamoeudttto utilize the existing contract items
and increased employee benefits to the greateshtepossible. Consequently, the Company
has been recognized as a business unit with ewgoaptilabor relations, receiving
commendations from the Tainan City Government f&080 to 2025. On April 22, 2025, the
Company formally signed the collective agreemerthwhe Chia Ta Industrial Union, in
accordance with the oversight of the Bureau of lcaftairs.

4.5.2 At the time of printing this publication, loss incurred by labor dispute and the amounts
of anticipated losses and countermeasures: None.

4.5.3 Anticipated Losses Due to Labor Disputes: Nen

4.5.4 Employee Behavior and Code of Ethics:

The Company attaches great importance to the\clant rationality of its management systems. In

accordance with labor Standard law, the Companyehtablished "Work Rules" (approved document

No.: Nanshi Labor Letter No. 1060584012), which available on the Company's website for access

by all employees. The "Work Rules," particularly@mapter 2 "Discipline and Guidelines," provide

detailed guidelines on employee conduct and priafeak ethics. Therefore, the Company does not
establish a separate code of conduct for emplogé@sal behavior.
4.5.5 Measures of Working Environment and Employe&afety

The Company implements preventive measures forpatimnal hazards to protect the health and safety

of its workers. The "Labor Safety and Health Worlkdd®" outline the operating procedures that all

employees must adhere to, aiming to prevent vaaocuailents and injuries. The rules clearly defiree t

"organizational responsibilities” and require regulself-inspection and maintenance" by each unit.

They also establish "occupational safety and hestiihdards" and promote regular "education and

training." In the event of a disaster or accidentiergency response measures are implemented. Throuc

these measures, the Company continuously improbes working environment and ensures
comprehensive employee safety, striving for zemdants and incidents.

The Company has always emphasized the clarity afidnality of its management systems. In

accordance with labor Standard Act, the Companyektablished "Work Rules" (approved document

(81) No.: Nanshi Labor Letter No. 177325) and dlistied a copy to each employee for reference. The

detailed guidelines on employee conduct and prafieakethics can be found in Chapter 2 "Service

Guidelines" of the Work Rules. The Company does egiiblish a separate code of conduct for

employees' ethical behavior.

4.6 IT Security Management
4.6.1 Information Security Risk Management Framewok

The information security management team was apgmbiby the President and the head of the

information department to spearhead informatiousgcmanagement and planning, in collaboration

with all business-related units, to ensure thecéifeness of the company's information security
management operations. The team convenes regutafymulate information security management
policies and review and amend them. They also tepothe process of responding to and handling
information security incidents and reviewing thatgs of implementation. Furthermore, they report on
the status of management to the board of directos regular basis each year.

4.6.2 Information Security Policies

1. Ensure the continuity of the Company's busirgeations and the reliable use of its information

services.

2. Ensure the confidentiality, integrity, and aahility of information assets under the Company's

custody, and protect the privacy of personnel mgron.

3. Establish a plan for the sustainable operatibthe information business, include implementing

information business activities that comply witkekant laws and regulations

4.6.3. Specific Actions in Information Security Mamgement

1. Establish a mechanism for regular inventoryndbrimation assets. Additionally, conducting risk

management based on security risk assessment alahianting various control measures is crucial.

2. Employees are required to apply for an accaunise the computer system, implement appropriate

data access authorization and control, and peatigicequest a password change.
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3. Computer rooms are subject to stringent secprityocols, overseen by a dedicated access contro
team.

4. According to its importance level, establishadaackup mechanisms, off-site backup hosts, and off
site storage of backup media.

5. Regularly perform equipment simulation tests disdster recovery drills for important systems to
verify the effectiveness of contingency measuresdata preservation. This will ensure that the rabrm
operation of the system can be restored in theesttquossible time.

6.Evaluate and improve the protection capabilitgmdpoints, servers, and network equipment. Install
anti-virus software and regularly confirm virus eagpdates. Prohibit the use of unauthorized soétwar
7. Implement endpoint antivirus measures in acearelavith the type of computer, and fortify malware
behavior detection.

8. When obsolete computers are being recycled gssential to remove the hard disk and disassembls
it to scratch the internal magnetic media diskrevpnt data leakage.

9. Maintain effective oversight and monitoring dif @tgoing communications. Implementing email
social engineering strategies can enhance stafeamas of potential email threats and strengthezilem
security defenses. This approach helps to preventnhintentional activation of malicious software,
such as destructive or extortion software.

10. Regularly review and strengthen the firewall axetwork control to prevent hacker attacks or
malicious access to the internal network.

11. Establish and maintain effective communicatigtn the security vendors. In addition, it is cralci

to regularly review security reports to identifyygootential vulnerabilities in the network securdly
server systems. Once vulnerabilities are identifieid imperative to address them promptly to easu
the integrity and security of the systems.

12. Establish standardized procedures for infomnasiecurity incident response and notification, and
handle information security incidents appropriatahg immediately to prevent damage from spreading.
13. All employees are expected to comply with agghile laws, regulations, and information security
policy requirements. Supervisors are responsibl®verseeing the implementation of the information
security compliance system, regularly communicatthg company's latest information security
regulations and matters of note, and enhancingaglles' awareness of information security and lega
concepts.

4.6.4 Investing in Resources for IT Security Managaent
It is estimated that approximately $60,000 per yalitbe allocated to IT security management-redate
expenses. This budget includes the initial costsirafig two staff members to establish the program.
Additionally, expenses or staff additions may beessary to implement remedial and improvement
measures, depending on the specific circumstances.

4.6.5 The losses, possible impacts, and countermegs suffered as a result of significant
information and communication security incidents inthe most recent year and up to the
date of publication of the annual report, and if trey cannot be reasonably estimated, the
fact that they cannot be reasonably estimated: None

4.6.6 Information Security Risk Assessment and Respse Measures
The Company has implemented a comprehensive netavatknformation security protection system
to oversee and manage its manufacturing operatiodsother critical business functions. Through
regular review and evaluation of information setyuregulations and procedures, as well as software
and hardware upgrades and updates, the approsatend effectiveness of the system is ensured. Ir
light of the constantly evolving threat landscapere is no assurance of the immunity to cybenastac
including ransomware, which utilizes emails withaahments to surreptitiously initiate and execute
programs, thereby disrupting company operationssgatem functionality. Employees who utilize the
computer system are advised to adhere to the m$tatdlguidelines for account application, regularly
change their passwords, and configure appropriati@ access rights in alignment with their business
scope. It is imperative that they sign a confiddityi contract regarding intellectual property tigland
business secrets. This contract obligates themdbtera strictly to the stipulated confidentiality
regulations and to safeguard the company's prepyieéhformation. Failing to do so could result in
penalties from the personnel or legal liabiliti&e computer room is under full-time access control
and a data backup mechanism and off-site backup hos established for the data required for system
operation according to its level of importance tisat backup media and data can be sent to off-site
storage. It is essential to regularly assess thieaef of contingency measures and data preservatio
protocols. This can be achieved by conducting systenulation tests and disaster recovery drills. In
the event of system damage resulting from unamtieip natural disasters or human error, the systern
can be restored to normal operation in the shopestible time.
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4.7 Important contracts

4.7.1 Significant Sales Contracts:
As of May 12, 202

. Contract _—
Nature of the| - Contracting Contract Period Main Content | Quantity Restru_:twe
Contract Party (tons provisions
Sales T10172 2022/04/30~Depends on projectPrestressed steel 575 None
progres stranc
Sales T40128 2024/05/01~Depends on projectPrestressed steel 1,000 None
progres stranc
Sales T40296 2023/04/30~Depends on projectPrestressed steel 2470 None
progres stranc
Sales T20031 2024/03/01~Depends on prOJectP.restressed small- 600 None
progres diameter steel b
Sales T20028 2023/08/30~Depends on prOJectP_restressed small- 1,000 None
progres diameter steel b
Sales AJ0002 2024/04/30~Depends on prOJectP_restressed small- 100 None
progres diameter steel b

4.7.2 Significant Purchase Contracts:
As of May 12, 202

. Contract _
Nature of the}  Contracting Contract Period Main Content Quantity ReStT'?""e
Contract Party (tons provisions
Purchases 414175 Jan 2025 - Dec 2025 Wire coils Quarterly None
procuremer
Purchases 03108C Jan 2025 - Dec 2025 Wire coils Quarterly None
procuremer
Purchases 03108B Jan 2025 - Dec 2025 Wire coils Quarterly None
procuremer
Purchases 619790 Jan 2025 - Dec 2025 Wire coils Quarterly None
procuremer
Purchases 711597 Jan 2025 - Dec 2025 Wire coils Quarterly None
procuremer
Purchases 52868B Jan 2025 - Dec 2025 Finished Bfiesl Quarterly None
procuremer
Purchases AZ0026 Jan 2025 - Dec 202b Finished Bfeel Quarterly None
procuremer
Purchases AZ0029 Jan 2025 - Dec 202b Finished Bfeel Quarterly None
procuremer
Purchases AZ0019 Jan 2025 - Dec 2025 Finished Btizel | QUarterly None
procuremer
Purchases AZ0002 Jan 2025 - Dec 2025 Hemp Rop@ing | S 2"y None
procuremer
Purchases 080408 Jan 2025 - Dec 2025 Charcoal PPowd guarterly None
procuremer
Purchases 506151 Jan 2025 - Dec 2025 Zinc Ingots Quarterly None
procuremer
Purchases 595130 Jan 2025 - Dec 2025 Zinc Ingots Quarterly None
procuremer

4.7.3 Other Significant Contract: None.
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Unit: NT$ thousanc

V. Review of Financial Conditions, Operating Resul, and Risk Management
5.1 Analysis of Financial Status

Year Difference

ltem 2024 2023 Amoun %

Current Asse! 466,91! 491,015 (24,100 (5.16
Financial Asse 88,17" 119,369 (31,192 (35.37
Property, Plant and Equipm: 440,66! 456,329 (15,664 (3.55)
Investment Proper 164882 164,768 114 0.07
Other Assel 37,69¢ 12,664 25,034 66.41
Total Asset 1,198,33 | 1,244,14¢ (45,808 (3.82
Current Liabilitie: 138,12t 198,954 (60,828 (44.04
Other Liabilities 16,73: 16,543 190 1.14
Total Liabilities 154,85¢ 215,497 (60,638 (39.16
Capital Stoc 806,945 806,945 0 0.0C
Capital Surplu 18,038 18,038 0 0.0C
Legal Reserv 96,497 96,497 0 0.0C
Special Resen 12,003 12,003 0 0.0C
Retained earnin 38,17¢ (1,52¢) 39,703 104.00
Retained earnin 71,82( 96,693 (24,873 (34.63
Total shareholders' equ 1,043,47¢| 1,028,64¢ 14,830 1.42
Liabilities & Equity 1,198,33 | 1,244,14% (45,808 (3.82°

Explanation of Variations in Financial Ratios:
1. In 2024, the decrease in financial assets dmer equity was mainly due to the
liquidation of the TienPin joint shares.
2. The increase in other assets was due to theagerin equipment payable as a result
the retirement of equipment in 2024.
3. The decrease in current liabilities was duentinarease in profitable cash inflows in

2024 and the maturity of borrowings that were eoiewed.

4. The increase in unappropriated earnings wagalthe profit in 2024 and the sale of

TienPin joint share

of
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5.2 Analysis of Financial Performance

5.2.1 Analysis of Comprehensive Income Statement

Unit: NT$ thousanc

Year Difference
ltem 2024 2023 Amoun %
;"ta' Operating 583,916 587,831 (3,915) (0.67)
evenu
Less: Sales Retur (5,688 (1,146 (4,542 396.34
Sales Allowance (578 (137 (441 321.90
OperatingRevenue, N¢ 577,650 586,548 (8,898 (1.52
Operating Co: 500,108 534,430 (34,322 (6.42°
Gross Prof| 77,542 52,118 25,424 48.78
Operating Expens 61,217 58,190 3,027 5.20
Operating Incomnr 16,325 (6,072 22,397 (368.86
Interest incom 522 241 281 116.60
Other Income 6,622 6,046 576 9.53
Other Gains and Loss (631 (542 (89) 16.42
Financial Cosl (2,901 (3,144 243 (7.73
Share of Profit or Loss
of Associates and Joint
Ventures Accounted fof (262) (256) (6) 2.34
Using Equity Methot
Total Non-operating 3,350 2345 1,005 42.86
Income and Expens
?g't (Loss) Before 19,675 (3.727) 23,402 (627.90)
Income Tax Expen: (3,953 615 (4,568 (742.76
Net Profi 15,722 (3,112 18,834 (605.21
lOther Comprehensive (892) 3,852 (4,744) (123.16)
ncome
Total Comprehensive 14,830 740 14,090 1,904.05
Income
Earnings per Sha 0.19 (0.04 0.23 (575.00
Explanation of Variations in Financial Ratios:
1. The increase in sales return in 2024 was dtigetincrease in the number of returned
products in 2024 due to the poor quality of outsedrpickling as a result of the replacemer
of pickling equipment.
2. The increase in operating profit and gross praf2024 was due to the decrease in the u
cost of goods sold as a result of the eliminatibhigh-price raw materials on a yearly basis|
3. The increase in net income for the current peno&d24 was due to a decrease in cost o
goods sold, an increase in gross profit on goolts aad an increase in earnings.
4. The decrease in other comprehensive income fqpehied was due to the decline in the
evaluation of the The Great Tainan Gas Corpora
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5.2.2 Analysis of Financial Ratio

ltem 2024 2023 Change? Explanatiol
Higher-priced inventory gradually sold off,
Gross Profit Margin 13.42 8.89| -33.81%| subsequent purchases of raw materials and
goods were at lower prict
Inventory Turnover 204 210 2 84% Explanation is omitted as the variation is less
than 20%
Accounts Explanation is omitted as the variation is lgss
Receivable Turnov: 3.69 3.28| -10.99% than 20%
5.3 Cash Flow
Unit: NT$ thousands
Cash and Cash Cash and Cash Remedy for Liquidity
Equivalents at Equivalents at Estimated Cash Surplus Shortfal
Beginning of Beginning of Cash Outflow(3) (D)+(2)-(3) Investment| Investment
Year(1) Year(2) Plar Plar
65,06( 70,00( 65,00( 70,06( 0 0

1. Analysis of cash flow deviation of current year:
(1)NT$70,000 thousand net cash generated by tipgctivities.
(2)NT$35,000 thousand net cash used in invesiitigities.
(3)NT$30,000 thousand net cash used in finanaatiyities.

2. Remedy Measures of Inadequate Liquidity andyaiglNot applicabli

5.4 Major Capital Expenditure Items: None.

5.5 Investment Policy in the Last Year, Main Causefor Profits or Losses, Improvement
Plans and the Investment Plans for the Coming YearThe company has not made
any investments in subsidiaries or associates.

5.6 The evaluation of risks by the Company:

01. Effects of changes in interest rates, foreigrhange rates and inflation on corporate finanod, a

future response measures:

Interest rate changes: The short-term securitiés e the company with a maturity of up to three
months have predetermined interest rates at the difrinvestment, and their holding
period is very short (within 30 days). Therefohe impact of market interest rate changes
is minimal. Other borrowings are mainly for the quoement of raw materials and
machinery necessary for operations. The loan amsocamd interest can be adjusted in
accordance with actual needs. As interest expeaiseslosely related to operational
income, as long as borrowing and investment areageshsecurely, interest rate changes
have no significant impact on the Company.

Exchange rate changes: The company responds tadtians in exchange rates based on the foreigr
currency situation at the time of order placemeéfedging derivative instruments are
timely utilized for foreign currency orders, andaanted materials are purchased through
foreign currency loans, which are repaid or coregkihto Taiwanese dollars according
to the exchange rate trend or hedged through demvenstruments. Overall, exchange
rate changes do not have a significant impact ercémpany.

Inflation: The overall producer price index showfatively low growth rates, and the consumer price
index remains low. There is no significant inflatioressure. Therefore, inflation does not
have a notable impact on the company.

02. Policies, main causes of gain or loss and éutasponse measures with respect to high-risk; high
leveraged investments, lending or endorsement gtems, and derivatives transactions: The
company has not engaged in other high-risk, higbrege investments, lending or endorsements
guarantees. The company's operations related iwatee financial instruments are limited to
forward contracts, which have minimal impact.

Research and development projects in the rg@ant current progress of unfinished research anc
development projects, additional research and dpwetnt expenses required, expected time for
completion of mass production, and key factorscdifig success: None.

03.
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04.

05.

06.

07.
08.
09.

10.

11.

12.
13.

Effects of and response in the most receralfigear to changes in policies and regulationgingldo
corporate finance and sales: The company's fineopierations are conducted in compliance with
relevant laws and regulations, and there have beesignificant effects on the company to date.
Effects of and response to changes in techpotlgting to corporate finance and sales: No §icamt
effect.

The impact of changes in corporate image oparate risk management, and the Company’s respons

measures in the most recent year: Since the listingur company's stock on the Taiwan Stock

Exchange Corporation in the the fiscal year 2000,company has consistently upheld the spirit of a

listed company, fulfilled its social responsibé#$, and sought to maximize the interests of all

shareholders and employees.

Expected benefits from, risks relating to aegponse to merger and acquisition plans: None.

Expected benefits from, risks relating to aegponse to factory expansion plans: None.

Risks relating to and response to excessiveerdration of purchasing sources and excessive

customer concentration: None.

Effects of risks relating to and responserpdahare transfers or changes in shareholdindsdxgtors

or shareholders with shareholdings of over 10%: Tbmpany does not have any shareholders

holding over 10% of the shares.

Effects of risks relating to and response ® ¢hanges in management rights: The ownership o

shareholders, directors, and supervisors in thepaom is stable, and the risk of changes in

management rights is minimal.

Litigation or non-litigation matters: The conmyehas no litigation or non-litigation events

Other major risks and responses:

A. In 2024, the company's major raw material sugypliwere approximately 47.91% domestic and
52.096% foreign, including India, the United KingaoMalaysia, etc. Even in the event of global
international events, the supply of raw materials mot be affected. Therefore, the procurement
of raw materials does not have an impact on thepamy

B. Operating Revenue: The domestic customers otdhgpany are not the most severely affected
industry in this wave, and some semi-finished potsithat cannot be imported from abroad have
turned to the company for raw material procurem@&he company's foreign customers, as the
products are all shipped and used as raw matdnalbasic construction in their respective
countries, have not been affected in terms of dglidue to the current wave of the pandemic.

C. As the sources of raw material supply are neditistable and the customer base is from
industries less affected by the crisis, the comjsgoipduction lines can still operate normally.
Therefore, there is no impairment of related regte, factory buildings, and equipment.

5.7 Other Important Items: None.
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VI. Special Disclosure

6.1 Summary of Affiliated Companies
8.1.1 Basic Information of Affiliated Companies

Chia Ta World Co., Ltd.

6.2 Private Placement Securities in the Most Receltears: None.

6.3 Shares in the Company Held or Disposed by Subsries in the Most Recent Years:
None.

6.4 Other Supplementary Information to be DisclosedNone.

6.5 Until the Printing Date of the Annual Report, te Items That Have Great Impact on
the Company’s Shareholders’ Interests or Stock Pries Which Related to Securities
and Exchange Act Article 36 Paragraph 3 Section 2¥one.
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